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CHAIRMAN’S LETTER

Dear Shareholders
The past year has been transformational for RNI NL, which has emerged as a well-funded copper-gold explorer with
an extensive and highly-prospective tenement package in Western Australia’s Bryah Basin.
As you will be aware, the Board and management went through an exhaustive process during the year to raise the
necessary project finance to bring the Company’s 100% owned Grosvenor Gold Project near Meekatharra into
production.
These project financing discussions also encompassed repayment of RNI’s existing debt facility with Taurus Resources
No 2 Fund, which had been primarily used to refurbish the 1Mtpa CIL Grosvenor gold plant.
This process ultimately culminated in a deal announced in July 2015 to sell the Company’s gold assets to Metals X
Limited (ASX: MLX) for a consideration of 18 million MLX shares, which had a share market value at the time of $20.3
million.
Given the challenges faced in securing development finance, the Board considered this was the best outcome for RNI
shareholders.
The agreement to sell the gold assets to MLX was recently approved by RNI shareholders at an extraordinary general
meeting held on 15 October 2015.
The completion of the sale to MLX, coupled with the $5 million-plus proceeds from an entitlements issue, has enabled
RNI to extinguish the Taurus debt and retain sufficient funding to launch an exciting new copper-gold drilling and
exploration program.
RNI’s geological team has identified a strong pipeline of priority volcanic hosted massive sulphide (VHMS) targets
across five key project areas in the Bryah Basin – Forrest, Doolgunna, Morck’s Well, Cashmans and Horseshoe Well.
This fully-funded drilling and exploration program is set to commence in November 2015 and is scheduled to continue
for several months.
Having endured a challenging year, we believe RNI has a very exciting future as we work towards our goal of
unearthing the next major copper-gold discovery in the Bryah Basin.
Finally, I would like to make special mention of the loyal team at RNI for their unwavering efforts throughout the year.
MILES KENNEDY
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DIRECTORS’ REPORT

The directors present their report together with the financial report of RNI NL (the Company or RNI), for the year
ended 30 June 2015 and the auditor’s report thereon.
1.

Directors

The directors of the Company at any time during or since the end of the financial year are:
Name
Mr Miles A Kennedy – Executive Chairman
Mr Albert G Thamm – Non-Executive Director
Ms Nanette Anderson – Non-Executive Director
Mr Royce McAuslane – Managing Director
Mr Thomas J Mann – Non-Executive Director
Mr John R Hutton – Non-Executive Director

Period of Directorship
Director since 7 September 2006, Non-Executive with effect from
28 November 2014, Executive with effect from 2 July 2015
Director since 1 December 2011; Non-Executive with effect from
28 November 2014
Appointed 7 July 2015
Appointed 11 November 2014, Resigned 2 July 2015
Resigned 15 May 2015
Resigned 5 November 2014

The qualifications, experience, interest in shares and options, and other directorships of the directors in office at the
date of this report are:
Miles A Kennedy
Experience and expertise

Interest in Shares and Options
Listed company directorships in
last three years

Albert G Thamm
Experience and expertise

Interest in Shares and Options
Listed company directorships in
last three years

Executive Chairman
Mr Kennedy was a lawyer. He has held directorships of Australian listed
resource companies for over 32 years. He was founding Chairman of Macraes
Mining Company Ltd, Executive Chairman of Kimberley Diamond Company NL
(1993 to 2007) and Executive Chairman of Sandfire Resources NL (Aug 2007 to
Dec 2009).
30,115,336 ordinary shares in RNI NL and options to acquire a further
7,000,000 ordinary shares.
Currently Non-Executive Chairman of Lucapa Diamond Company Limited (since
Nov 2014). Formerly Executive Officer / Managing Director of Lucapa Diamond
Company Limited (Sept 2008 to Nov 2014). Currently Chairman of Marine
Produce Australia Limited (since Jun 2008). Formerly Chairman of MOD
Resources Limited (Mar 2011 to May 2014).
Non-Executive Director
Mr Thamm has over 25 years of experience in exploration and mining project
development in Australia, Africa and South America. He holds Bachelors,
Honours and Masters Degrees in Geology and is a fellow and chartered
professional of the Australasian Institute of Mining and Metallurgy and a fellow
of the Society of Economic Geologists (USA).
400,000 ordinary shares in RNI NL and options to acquire a further 2,000,000
ordinary shares.
Currently a Non-Executive Director of Lucapa Diamond Company Limited (since
May 2014).

Nanette Anderson
Experience and expertise

Non-Executive Director
Ms Anderson has worked in the resource sector for 18 years, with a
background in geology, exploring and developing projects throughout Australia
and South East Asia. Her experience extends from equity raisings through to
project sales, acquisitions and joint ventures. She was previously Managing
Director of Southern Gold Ltd, where she was instrumental in securing finance
for the Cannon Gold Project, WA through a Mine Finance and Profit Share
Agreement with Metals X Ltd. She hold Bachelor and Honours Degrees in
Geology and is a member of the Australian Institute of Company Directors and
the Australian Institute of Mining and Metallurgy.

Interest in Shares and Options

None

Listed company directorships in
last three years

Ms Anderson was previously Managing Director of Southern Gold Ltd until Feb
2015 and a director of Jaguar Minerals Ltd.
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2.

Company Secretary

Mr Mark Clements holds the position of Company Secretary, being appointed on 2 July 2012. Mr Clements gained a
Bachelor of Commerce degree from the University of Western Australia. He is a Fellow of the Institute of Chartered
Accountants and a member of the Australian Institute of Company Directors and an affiliated member of the Institute of
Chartered Secretaries in Australia. Mr Clements currently holds the position of Company Secretary for a number of
publically listed companies and has experience in corporate finance, accounting and administration, capital raisings
and ASX compliance and regulatory requirements.
3.

Directors’ Meetings

Formal meetings of the directors of the Company during the financial year are tabled as follows:
Director
Miles Kennedy
Albert Thamm
Nanette Anderson
Royce McAuslane
John Hutton
Thomas Mann
4.

Meetings eligible to
attend
9
9
6
3
9

Meetings attended
9
9
6
3
7

Principal Activities and Review of Operations

Introduction
RNI NL (ASX: RNI) continued to advance its copper-gold exploration activities across the Company’s extensive and
highly-prospective Bryah Basin tenement package during the year under review (Figure 1).

Figure 1: RNI’s extensive Bryah Basin copper-gold exploration portfolio, including the gold assets to be sold to Metals X

Discussions also progressed with various parties to provide the development funding required for the Grosvenor Gold
Project and to address the repayment of the financing facility provided by Taurus Resources No 2 Fund (Taurus).
As referred to in the Events Subsequent to Reporting Date section of this report, RNI announced on 31 July 2015 the
Company had entered into a binding Heads of Agreement to sell the Grosvenor Gold Project and its other gold assets
to Metals X Limited (ASX: MLX) subject to the finalisation of legal agreements, approval from RNI shareholders and
other regulatory approvals. In consideration for the gold assets, Metals X will issue the Company with 18 million new
fully paid ordinary Metals X Shares.
As announced to the ASX on 26 August 2015, RNI reached agreement to fix the amount of the debt owed to Taurus at
$23 million and extend the debt repayment deadline to 30 November 2015.
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RNI intends to repay the Taurus debt via a combination of a non-renounceable entitlements issue to raise up to $5.48
million, the issue of RNI shares to Taurus for up to $2.5 million and the orderly sale of the Metals X shares. As
announced on 22 September 2015, GMP Securities Australia has underwritten $5 million of the entitlements issue.
The sale of the gold assets to Metals X will enable RNI to refocus on its 1,300km2 exploration portfolio in the Bryah
Basin, which is considered highly prospective for significant copper-gold discoveries.
The retained portfolio will include the Cashmans, Morck’s Well/Beatty Park and Doolgunna Projects and the 12km
volcanic hosted massive sulphide (VHMS) corridor which includes the Forrest copper-gold discovery and the Wodger
and Big Billy targets.
In conjunction with the sale, RNI will purchase from Metals X the Chunderloo Copper-Gold Project at Meekatharra for a
consideration of 25 million new RNI shares, providing additional scale to the Company’s copper-gold exploration
strategy.
Exploration
Doolgunna Copper-Gold Project (RNI option to acquire 100%)
The potential for the Doolgunna Project to host copper-gold discoveries was significantly re-rated following the highgrade copper-gold discovery at the Monty Prospect, which has included diamond drilling results of 16.5m @ 18.9% Cu
and 2.1g/t Au, and 13.1m @ 8.4% Cu and 2.1g/t.
RNI’s Doolgunna Project is located within 5km along strike from the Monty discovery and approximately 2.5km from
the DeGrussa copper-gold mine (Figure 2).
The Monty discovery prompted RNI to conduct a thorough re-evaluation of all previous exploration data from
Doolgunna. This review successfully identified a series of advanced copper-gold targets – all located within three
geological corridors considered highly prospective for the development of copper-gold VHMS mineralising systems
(Figure 2).

Figure 2: High priority copper-gold targets identified within three VHMS corridors at RNI’s Doolgunna Project showing proximity to
both the Monty massive sulphide discovery and the DeGrussa copper-gold mine. Targets defined by anomalous soil geochemistry,
first pass drill intersections and gravity anomalism

These three VHMS corridors represent a combined ~13 strike km of prospective stratigraphy. Previous exploration by
RNI across these corridors was primarily limited to shallow testing, with most drilling less than 100 metres. In
addition, previous surface electromagnetic (EM) survey work was hindered by highly-resistive surface conditions which
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limited penetration. RNI is evaluating drilling and exploration programs to test the priority targets along the three
VHMS corridors.
Forrest Copper-Gold
Gold Discovery (RNI 80%, Fe Ltd 20%)
RNI made the Forrest copper-gold
gold discovery (Figure 1) in the June 2014 quarter, with the first diamond hole,
FGDD001, returning a major intersection of oxide-transitional
oxide
copper-gold
gold mineralisation of 9.1m @ 5.27% Cu, 2g/t Au
and 8.35g/t Ag from 142.9m. This included 4.25m @ 8.86% Cu, 2.84g/t Au and 15.07g/t Ag from 145.6m.
RNI’s follow-up
up drilling program at Forrest proved highly successful, with all holes intersecting significant copper
mineralisation. The most recent holes drilled – FGDD006 and FGDD004b – both intersected zones of stringer copper
sulphides (chalcopyrite and
nd minor bornite), grading up to 4% Cu.
The results clearly demonstrate the extensive continuity of the copper mineralisation at Forrest, with the
mineralisation (oxide, transitional and primary) so far defined over a strike length of 300m and 350m down dip plunge.
The mineralisation at Forrest remains totally open down-plunge.
down
Significantly, the copper mineralisation at Forrest also contains the pathfinder elements (bismuth, tellurium, silver and
barium) consistent with a close VHMS source, though it is now clear that the mineralisation is structurally modified and
largely remobilised.
The interpretation is that the currently defined copper mineralisation represents a fault controlled remobilisation that is
likely to be proximal to a primary VHMS source.
source. Further exploration is planned at Forrest and the 12km VHMS corridor
which extends north towards the Grosvenor gold plant.
Morck’s Well Project (RNI 80%; Fe Ltd 20%)
Morck’s Well iss located in the eastern part of the Bryah Basin covering a large area of the prospective Narracoota
Volcanic Formation (~40km strike length). The northern boundary of Morck’s Well is contiguous with Sandfire
Resources NL’s DeGrussa-Doolgunna
Doolgunna exploration property
p
(Figures 1 and 3).

Figure 3: VTEM targets at the Morck’s Well Project

Morck’s Well has been the subject of a program of high quality, systematic regional data collection designed to explore
for copper-gold and gold deposits.
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As announced to the ASX on 30 January 2015, RNI completed ground-based fixed loop electromagnetic (FLEM) surveys
over three late-time conductors previously identified at Morck’s Well from VTEM survey data to confirm and better
define the anomalies with the aim of generating drilling targets (Figure 3).
The results of the FLEM surveys produced two priority targets at Morck’s Well:
Target 3 - Jacques Copper-Gold Prospect
The FLEM survey confirmed the original anomaly identified in the VTEM data. This has since been modelled as a flat
lying feature at a depth of 200m (Figure 3). In addition, a separate conductive zone to the north-west of the original
feature was identified. This zone is modelled at a relatively shallow depth (50-75m) as either a sub-vertical or flat lying
body (Figure 3).
The target zone at Jacques is located to the immediate south of a series of significant previous high-grade gold
intersections. Shallow previous RAB drilling (CRA Exploration) across the area also defined a large, stronglyanomalous copper zone supported by elevated gold values.
The Jacques prospect has developed into a significant exploration target for RNI. The nature of the highly-anomalous
copper and gold drilling results, in broad association with the FLEM anomalies, clearly requires additional exploration.
Target 2 - Mt Leake Prospect
The FLEM survey at Mt Leake confirmed and better constrained the original anomaly identified in the VTEM data. This is
now modelled as a moderately south dipping body at a depth of 200m. The modelling to date has identified a welldefined and relatively localised target that can be tested with a single 300m drill hole.
Grosvenor Gold Project
RNI continued to advance a low-cost and near-term development pathway for the 100% owned Grosvenor Gold Project
during the year under review, which included alternative new mine designs and scheduling plans to address a range of
factors including the lower gold price environment.
As mentioned earlier in this report, RNI subsequently entered into a binding heads of agreement to sell the Grosvenor
Gold Project and the other gold assets to Metals X (See ASX announcements 31 July 2015 and 26 August 2015). (See
Events Subsequent to Reporting Date section).
Review of Financial Condition
The Group recorded a loss of $20,162,654 for the year ended 30 June 2015 (2014: loss of $7,866,050). The loss
includes an impairment adjustment for exploration and evaluation expenditure of $9,942,052 (2014: $57,947).
As at 30 June 2015, the Group had a net working capital deficit of $24,275,824 (2014: $16,750,090), represented
significantly by a short term bridging loan of $19,002,899 repayable by November 2015. (2014: $19,500,000). The
Group’s net asset position was $5,362,415 (2014: $17,870,744).
5.

Significant Changes in the State of Affairs

In the opinion of the directors there were no significant changes in the state of affairs of the Group that occurred during
the financial year, other than those described in this report under ‘Principal activities and review of operations’.
6.

Environmental Regulations

The Group’s exploration activities are subject to various environmental regulations. The Board is responsible for the
regular monitoring of environmental exposures and compliance with environmental regulations.
The Group is committed to achieving a high standard of environmental performance and conducts its activities in a
professional and environmentally conscious manner and in accordance with applicable laws and permit requirements.
The Board believes that the Group has adequate systems in place for the management of its environmental
requirements and is not aware of any breach of those environmental requirements as they apply to the Group.
The directors have considered the enacted National Greenhouse and Energy Reporting Act 2007 (the NGER Act) which
introduces a single national reporting framework for the reporting and dissemination of information about the
greenhouse gas emissions, greenhouse gas projects, and energy use and production of corporations. At the current
stage of development, the directors have determined that the NGER Act will have no effect on the Company for the
current financial year. The directors will reassess this position as and when the need arises.
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7.

Dividends

The directors have not recommended the declaration of a dividend. No dividends were paid or declared during the
current or prior period.
8.

Events Subsequent to Reporting Date

Subsequent to the reporting date the Company released the following ASX announcements:
On 7 July 2015 RNI announced a Board restructure following the resignation of Managing Director, Royce McAuslane.
On 9 July 2015 RNI announced bonanza gold results at the Starlight Gold Complex.
On 17 July 2015 RNI announced results of the General Meeting whereby the issue of convertible notes was approved.
On 31 July 2015, RNI announced it had signed a binding heads of agreement to sell its gold assets to Metals X Limited
(ASX: MLX), subject to the finalisation of legal agreements, approval from RNI shareholders and other regulatory
approvals. The gold assets to be sold to Metals X include the Grosvenor Gold Project, the Horseshoe Project and part of
the Peak Hill Project. RNI will retain the Forrest copper discovery, while Metals X will have a first right of refusal on any
future sale by RNI of its copper or gold assets. In consideration for the gold assets, Metals X will issue RNI with 18
million new fully-paid Metals X shares. Metals X will also advance RNI $300,000 as an interest-free convertible loan to
provide the Company with working capital during the sale process.
On 5 August 2015 RNI announced the new Copper-Gold exploration program at Doolgunna.
On 7 August 2015 RNI announced the intention to embark on capital raising to fund exploration.
On 10 August 2015 RNI made a debt repayment of $1,000,000 to Taurus Funds Management.
On 17 August 2015 RNI announced that it had received $300,000 from Metals X as an interest free to loan as working
capital to complete the sale of its gold assets to Metals X. RNI intends to convert the loan to a convertible notes
subject to shareholder approval. The conversion price for shares would be at a $.02 per share.
On 26 August 2015, RNI announced it had signed an agreement with Taurus Resources No 2 Fund (Taurus) paving the
way for the orderly sale of the gold assets to Metals X, as detailed in the ASX announcement of 31 July 2015. The
agreement included fixing the amount owing to Taurus by RNI at $23 million, remain interest free until 15 October 2015
and extending the repayment deadline to 30 November 2015. The loan amount can either be fully paid in cash, or at
least $20.5 million in cash and the balance of up to $2.5 million by issuing RNI shares. Any interest accruing after 15
October 2015 may also be paid in RNI shares.
The agreement gives RNI the flexibility to repay the Taurus debt via a combination of proceeds from a planned nonrenounceable entitlements issue to raise approximately $5 million, the issue of RNI shares to Taurus for up to $2.5
million and the orderly sale of the 18 million Metals X shares.
The sale of the gold assets to Metals X will enable RNI to refocus on its ~1,300km2 exploration portfolio including the
Cashmans, Morck’s Well and Doolgunna projects and the Peak Hill copper interests.
In conjunction with the sale, it is proposed that RNI will purchase from Metals X the Chunderloo copper-gold project at
Meekatharra for a consideration of 25 million new fully-paid RNI shares, providing additional scale to RNI’s copper
exploration strategy.
On 22 September 2015, RNI announced that GMP Securities Australia Pty Limited had underwritten $5 Million of the
RNI Entitlements Issue being offered to shareholders on a 1 for 2 basis at $0.015 per share to raise approximately
$5.4million before costs.
Net assets with the 30 June 2015 carrying amounts listed below have been identified to be sold as a result of the
agreement with Metals X.
$
Exploration and evaluation (Gold tenements)
18,165,907
Project development
4,207,855
Plant and equipment
7,796,883
Motor vehicles
65,887
Inventory
706,166
Environmental provision
(9,047,646)
21,895,052
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9.

Likely Developments

Comments on expected results of certain operations of the Group are included in this financial report under section 4,
Principal activities and review of operations.
10.

Directors’ Interests

The relevant interest of each director in the shares and options as notified by the directors to the Australian Securities
Exchange in accordance with S205G(1) of the Corporations Act 2001, at the date of this report is as follows:
Fully paid
ordinary
shares
Miles Kennedy
Albert Thamm
Nanette Anderson

Unlisted options Unlisted options Unlisted option
@$0.12 expiring @$0.25 expiring @$0.03 expiring
21 Nov 2016

30,115,336
400,000
-

15 Sep 2017

2,000,000
-

3,000,000
-

4,000,000
-

Each option carries the right to subscribe for one fully paid ordinary share in RNI NL.
11.

Share Options

Unissued shares under option
At the date of this report unissued ordinary shares of the Company under option are:
Expiry date
20 October 2015
19 February 2016
11 November 2016
21 November 2016
31 January 2017
31 January 2017
31 January 2017
13 March 2017
15 September 2017
9 November 2017
3 October 2018
8 October 2019

Exercise Price
$0.15
$0.15
$0.20
$0.12
$0.35
$0.095
$0.03
$0.35
$0.25
$0.60
$0.12
$0.26

Number of shares
42,500,000
9,170,294
2,100,000
7,000,000
2,100,000
3,000,000
150,000,000
4,000,000
3,000,000
1,500,000
7,400,000
12,500,000
244,270,294

The options do not entitle the holder to participate in any share issue of the Company or any other body corporate.
Share options issued
The following options over ordinary shares were issued by the Company during or since the end of the financial year.
Expiry date
Exercise Price
Number of shares
20 October 2015
$0.15
42,500,000
19 February 2016
$0.15
9,170,294
31 January 2017
$0.03
150,000,000
15 September 2017
$0.25
3,000,000
8 October 2019
$0.26
12,500,000
No shares have been issued as a result of the exercise of options.
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Other shares issued since the end of the financial year
The following ordinary shares have been issued since the end of the financial year.
Issue date
6 August 2015
6 August 2015
11 August 2015
13 August 2015
14 August 2015
19 August 2015
21 August 2015
28 August 2015
4 September 2015

Share Price
$0.02
$0.01
$0.01
$0.01
$0.01
$0.01
$0.01
$0.01
$0.01

Number of shares
117,9000,000
36,000,000
14,000,000
7,500,000
803,833
22,414,243
17,499,398
7,162,273
6,750,000

Nature
Placement
Convertible notes
Convertible notes
Convertible notes
Accrued interest
Convertible notes / accrued interest
Convertible notes / accrued interest
Convertible notes / accrued interest
Convertible notes

Share options expired
The following options over ordinary shares expired during or since the end of the financial year.
Expiry date
27 March 2015

12.

Exercise Price
$0.44

Number of shares
3,597,621

Convertible Notes

The following convertible notes have been issued since the end of the financial year
Face Value
$30,000
$25,000
$20,000

Number of Notes
1
14
56
71

Total Value
$30,000
$350,000
$1,120,000
$1,500,000

Conversion rate
$0.01
$0.01
$0.01

The following convertible notes have been converted since the end of the financial year
Face Value
$30,000
$25,000
$20,000

Number of Notes
1
14
36
51

Total Value
$30,000
$350,000
$720,000
$1,100,000

Conversion rate
$0.01
$0.01
$0.01

The convertible notes expire on 1 July 2018 and earn interest at a rate of 12% per annum.
13.

Remuneration Report - Audited

13.1

Principles of compensation

Remuneration is referred to as compensation throughout this report.
Key management personnel have authority and responsibility for planning, directing and controlling the activities of the
Group. Key management personnel comprise the directors of the Group.
Compensation levels for key management personnel of the Group are competitively set to attract and retain
appropriately qualified and experienced directors and executives. The Board obtains independent advice on the
appropriateness of compensation packages of the Group given trends in comparative companies both locally and
internationally and the objectives of the Group’s compensation strategy.
The compensation structures explained below are designed to attract suitably qualified candidates, reward the
achievement of strategic objectives, and achieve the broader outcome of creation of value for shareholders.
Compensation packages include a mix of fixed compensation, equity-based compensation, performance-based
compensation as well as employer contributions to superannuation funds.
Shares and options may only be issued to directors subject to approval by shareholders in general meeting.

12 | Page
RNI NL 2015 ANNUAL REPORT

DIRECTORS’ REPORT
Fixed compensation
Fixed compensation consists of base compensation as well as employer contributions to superannuation funds.
Compensation levels are reviewed annually by the Board through a process that considers individual and overall
performance of the Group. In addition, from time to time external consultants provide analysis and advice to ensure
the directors’ and senior executives’ compensation is competitive in the market place. The Group did not employ the
services of any remuneration consultants during the financial year ended 30 June 2015.
Performance linked compensation (Short-term incentive bonus)
In considering the Group’s strategic objectives the Board may integrate certain performance linked short-term
incentives (STIs) into key management personnel compensation packages.
Performance linked compensation primarily include STIs and are considered by the Board as and when projects are
delivered and are entirely at the Board’s discretion. The measures chosen are designed to align the individual’s reward
to the achievement of the Group’s strategies and goals and to reward key management personnel for meeting or
exceeding their personal objectives.
No bonuses were paid during the current financial year.
Equity based compensation (Long-term incentive bonus)
The Board provides equity-based long-term incentives (LTIs) to promote continuity of employment and to provide
additional incentive to key management personnel to increase shareholder wealth. LTIs are provided as options over
ordinary shares of the Company and are provided to key management personnel based on their level of seniority and
position within the Group. Options may only be issued to directors subject to approval by shareholders in general
meeting.
Key Management Personnel Incentive Options
Short-term and long-term incentive structure and consequences of performance on shareholder wealth have been
considered. However given the Group’s principal activity during the course of the financial year consisted of exploration
and evaluation, the Board has given more significance to service criteria instead of market related criteria in setting the
Group’s incentive schemes. Accordingly, at this stage the Board does not consider the Company’s earnings or earning
measures to be an appropriate key performance indicator. The issue of options as part of the remuneration package of
directors is an established practice for listed exploration companies and has the benefit of conserving cash whilst
appropriately rewarding the directors. In considering the relationship between the Group’s remuneration policy and
the consequences for the Company’s shareholder wealth, changes in share price are analysed.
The following table outlines the Group’s respective earnings and share price for the period 1 July 2010 to 30 June 2015.

Net loss
Closing ASX share price

30 Jun 11

30 Jun 12

30 Jun 13

30 Jun 14

30 Jun 15

($2,810,183)

($4,118,771)

($42,660,488)

(7,866,050)

(20,162,654)

$1.29

$0.31

$0.055

$0.20

$0.017

In the opinion of the Board, these earnings, as listed above, are largely irrelevant for assessing the Group’s respective
performance during the exploration and evaluation phases.
Service contracts
i) Executive chairman
Director and consulting services are provided by Mr Kennedy via an associated company on normal commercial terms
and conditions, but not under any contract. The rate was set at $120,000 per annum with effect from 28 November
2014, previously $235,176 per annum.
ii) Executive director
Services were provided by Mr Thamm during the period 1 July 2014 to 28 November 2014.

Remuneration - $280,000 per annum, (including superannuation)

Termination notice required - 3 months

Termination benefit: $70,000
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iii) Managing director
Services were provided by Mr McAuslane.





Remuneration - $180,000 per annum, (excluding superannuation)
Superannuation at 9.5% - $17,100
Termination notice required - 3 months
Termination benefit: $45,000

iv) Non-executive directors
Non-executive directors are paid at a rate of $60,000 per annum on a continuous service arrangement requiring at
least one month’s notice for termination. Total compensation for all non-executive directors are set based on advice,
from time to time, from external advisors with reference to fees paid to other non-executive directors of comparable
companies. The Group did not employ the services of any remuneration consultants during the financial year ended 30
June 2015. Non-executive directors’ fees are presently limited to $250,000 per annum, excluding director services
charged under management or consulting contracts.
Non-executive directors do not receive performance related compensation. Options issued to non-executive directors
are provided as an incentive to promote continuity of service and are not performance based.
Directors’ fees cover all main Board activities. The Board has no established retirement or redundancy schemes in
relation to non-executive directors.
13.2

Key Management Personnel remuneration

Details of the nature and amount of each major element of remuneration are:

Key Management Personnel

Short
term
salary
and fees

Superannuation
benefits

$

$

Equity
settled
share
based
payments
Options (i)
$

Total

Proportion of
remuneration
performance
related

$

%

Value of
options as
proportion
of
remuneration
%

Executive chairman
2015

167,990

-

398,856

566,846

-

70%

2014

247,667

-

-

247,667

-

-

2015

107,942

10,255

-

118,197

-

-

2014

-

-

-

-

-

-

2015

207,370

13,373

-

220,743

-

-

2014

313,788

25,000

95,523

434,311

-

22%

2015

18,722

1,778

-

20,500

-

-

2014

54,920

5,080

63,682

123,682

2015

31,850

20,650

-

52,500

-

-

2014

32,685

23,900

63,682

120,267

-

53%

Miles Kennedy
Executive director

Royce McAuslane(ii)
Non-executive directors
Albert Thamm(v)

John Hutton(iii)
51%

Thomas Mann(iv)
Total

2015

533,874

46,056

398,856

978,786

-

41%

Total

2014

649,060

53,980

222,887

925,927

-

24%
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(i)

The fair value of the options are calculated at the date of grant using the Black-Scholes option valuation model
and allocated to each reporting period evenly over the period from grant date to vesting date. The value disclosed
is the portion of the fair value of the options allocated to this reporting period. Further details of the issue are
included below.
(ii) Royce McAuslane was appointed 11 November 2014 and resigned on 2 July 2015.
(iii) John Hutton resigned on 5 November 2014.
(iv) Thomas Mann resigned on 15 May 2015.
(v) An amount of $70,000 has been included in the 2015 fees in respect of ceasing to be an executive director with
effect from 28 November 2014.
13.3 Equity instruments
Options over equity instruments
Options refer to options over ordinary shares of RNI NL and are exercisable on a one-for-one basis.
Details of options over ordinary shares in the Company that were granted and vested as compensation to each key
management person are as follows.
Balance at
1 Jul 14 or
date of
appointment

Granted as
remuneration

Net other
changes

Held at
resignation

Balance at
30 Jun 15

Vested during
the year

Vested and
exercisable

Executive chairman
Miles Kennedy (ii)

-

3,000,000

4,000,000

-

7,000,000

7,000,000

7,000,000

1,500,000

-

-

-

1,500,000

1,500,000

1,500,000

Albert Thamm

2,000,000

-

-

-

2,000,000

-

2,000,000

(iv)

2,000,000

-

-

2,000,000

N/A

-

N/A

2,000,000

-

-

2,000,000

N/A

-

N/A

Executive director
Royce McAuslane (i), (iv)
Non-executive
directors

John Hutton

Thomas Mann(iv)

Balance at 1
Jul 13

Granted as
remuneration

Net other
changes

Options
expired

Miles Kennedy

1,000,000

-

-

Albert Thamm (iii)

1,000,000

3,000,000

(1,000,000)

John Hutton

1,000,000

2,000,000

-

Thomas Mann

1,000,000

2,000,000

-

Balance at
30 Jun 14

Vested during
the year

Vested and
exercisable

Executive directors
(1,000,000)

-

-

-

2,000,000

2,000,000

2,000,000

(1,000,000)

2,000,000

2,000,000

2,000,000

(1,000,000)

2,000,000

2,000,000

2,000,000

(1,000,000)

Non-executive
directors

(i)
(ii)
(iii)
(iv)
(v)
(vi)

Options issued during the year ended 30 June 2015 vested on grant date, being 9 October 2014.
Options issued during the year ended 30 June 2015 vested on grant date, being 15 September 2014.
Albert Thamm elected to have 1,000,000 of the 3,000,000 issued to unrelated nominees.
Resigned during the year.
No options were forfeited by key management persons during the reporting period.
No terms of equity-settled share-based payment transactions (including options and rights granted as
compensation to a key management person) have been altered or modified by the issuing entity during the
reporting period or the prior period.
(vii) During the reporting period, no shares were issued on exercise of options previously granted as compensation.
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The movement during the reporting period, by value, of options over ordinary shares in the Company held by key
management persons is detailed below.
Director

Royce McAuslane
Miles Kennedy
(i)

(i)

Granted in year

Value of options
exercised in year

$

$

145,815
398,856

-

These options were issued to Royce McAuslane prior to his appointment as a director

The following table sets out the assumptions made in determining the fair value of the options granted during the
period which were estimated at the date of grant using the Black-Scholes model.
Expiry date
Grant date
Dividend yield
Expected volatility
Risk-free interest rate
Option exercise price
Expected life (years)
Share price on date of issue

14 September 2017
15 September 2014
0.00%
132.00%
2.78%
$0.25
3.00
$0.185

8 October 2019
9 October 2014
0.00%
132.00%
2.65%
$0.26
5.00
$0.12

Movement in shares
The movement during the reporting period in the number of ordinary shares in RNI NL held, directly, indirectly or
beneficially, by each key management person, including their related parties, is as follows:

Purchased

Exercise
of
options

Net
change
other

18,403,554

100,000

-

-

-

18,503,554

-

500,000

-

-

-

500,000

237,279
9,428,076
1,000,000

162,721
-

-

-

9,428,076
1,000,000

400,000
N/A
N/A

Balance at
1 Jul 13

Purchased

Exercise
of
options

18,112,857

290,697

-

-

-

18,403,554

10,000

227,279

-

-

-

237,279

9,428,076
1,000,000

-

-

-

-

9,428,076
1,000,000

Balance at
1 Jul 14

Balance
held at
Balance at 30
resignation
Jun 15

Executive chairman
Miles Kennedy
Executive director
Royce McAuslane
Non-executive
directors
Albert Thamm
John Hutton
Thomas Mann

Net
Balance held
change at resignationBalance at 30
other
Jun 14

Executive directors
Miles Kennedy
Albert Thamm
Non-executive
directors
John Hutton
Thomas Mann

No shares were granted to key management personnel during the reporting period as compensation in 2014 or 2015.
END OF AUDITED SECTION
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14.

Diversity

The Board is committed to having an appropriate blend of diversity on the Board and in all areas of the Group’s
business. The Board has established a policy (‘Diversity Policy’ or ‘policy’) regarding gender, age, ethnic and cultural
diversity. Details of the policy are available on the Company’s website.
Diversity Policy
The Company and all its related bodies corporate are committed to workplace diversity.
The Company recognises the benefits arising from employee and Board diversity, including a broader pool of high
quality employees, improving employee retention, accessing different perspectives and ideas and benefiting from all
available talent.
Diversity includes, but is not limited to, gender, age, ethnicity and cultural background.
To the extent practicable, the Company will address the recommendations and guidance provided in the ASX Corporate
Governance Council's Principles and Recommendations.
The Diversity Policy does not form part of an employee's contract of employment with the Company, nor gives rise to
contractual obligations. However, to the extent that the Diversity Policy requires an employee to do or refrain from
doing something and at all times subject to legal obligations, the Diversity Policy forms a direction of the Company with
which an employee is expected to comply.
The key objectives of the Diversity Policy are to achieve:
(a)
(b)
(c)
(d)

(e)

a diverse and skilled workforce, leading to continuous improvement in service delivery and achievement of
corporate goals;
a workplace culture characterised by inclusive practices and behaviours for the benefit of all staff;
improved employment and career development opportunities for women;
a work environment that values and utilises the contributions of employees with diverse backgrounds,
experiences and perspectives through improved awareness of the benefits of workforce diversity and
successful management of diversity; and
awareness in all staff of their rights and responsibilities with regards to fairness, equity and respect for all
aspects of diversity,

The Diversity Policy does not impose on the Company, its directors, officers, agents or employee any obligation to
engage in, or justification for engaging in, any conduct which is illegal or contrary to any anti-discrimination or equal
employment opportunity legislation or laws in any State or Territory of Australia or of any foreign jurisdiction.
Diversity Reporting
The Group’s gender diversity as at the end of the reporting period is as follows:
Gender representation

30 June 2015
Female
Male
No
%
No
%

30 June 2014
Female

Male

No

%

No

%

Board representation

-

-

3

100

-

-

4

100

Group representation

4

29

10

71

9

45

11

55

The senior position of Chief Financial Officer is currently held by a female employee.
The Company’s proposed diversity objectives for the 2016 financial year are as follows:
(a)
(b)
(c)

Continue to assess and proactively monitor gender diversity at all levels of RNI’s business and the
implementation and effectiveness of the Company’s diversity initiatives and programs,
Update recruitment policies and procedures to reflect RNI’s position on diversity; and
Undertake an annual review of maternity and paternity leave and flexible working arrangements to ensure roles
are appropriate to maintain career development.
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15.

Indemnification and Insurance of Officers and Auditors

Indemnification
The Group indemnifies each of its directors and company secretary. The Group indemnifies each director or officer to
the maximum extent permitted by the Corporations Act 2001 from liability to third parties, except where the liability
arises out of conduct involving lack of good faith, and in defending legal and administrative proceedings and
applications for such proceedings.
The Group must use its best endeavours to insure a director or officer against any liability, which does not arise out of
a conduct constituting a wilful breach of duty or a contravention of the Corporations Act 2001. The Group must also
use its best endeavour to insure a director or officer against liability for costs and expenses incurred in defending
proceedings whether civil or criminal.
The Group has not entered into any agreement with its current auditors indemnifying them against any claims by third
parties arising from their report on the financial report.
The directors of the Company are not aware of any proceedings or claim brought against RNI NL or its controlled
entities as at the date of this report.
Insurance
The Group holds cover in respect of directors’ and officers’ liability and legal expenses’ insurance, for current and
former directors and officers of the Group. The premium paid during the year was $11,156.
16.

Non-audit Services

During the year Somes Cooke, the Company’s auditor, did not perform any services other than their audit services.
In the event that non-audit services are provided by Somes Cooke, the Board has established certain procedures to
ensure that the provision of non-audit services are compatible with, and do not compromise, the auditor independence
requirements of the Corporations Act 2001. These procedures include:


non-audit services will be subject to the corporate governance procedures adopted by the Group and will be
reviewed by the Group to ensure they do not impact the integrity and objectivity of the auditor; and



ensuring non-audit services do not involve reviewing or auditing the auditor’s own work, acting in a
management or decision making capacity for the Group, acting as an advocate for the Group or jointly sharing
risks and rewards.

Details of the amounts paid to the auditor of the Company and their related practices for audit services provided during
the year are set out below.

Audit services:
Audit and review of financial reports (Somes Cooke)

2015
$

2014
$

31,000
31,000

47,800
47,800
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17.

Competent Person’s Statement

Information in this announcement that relates to exploration results is based on and fairly represents information and
supporting documentation prepared and compiled by Peter Langworthy BSc (Hons.) MSc, who is a Member the
Australasian Institute of Mining and Metallurgy. The information in this announcement that relates to exploration
results has been previously disclosed under JORC Code 2012. Mr Langworthy is a consultant to RNI NL and has
sufficient experience that is relevant to the style of mineralisation and type of deposit under consideration and to the
activity that he is undertaking to qualify as a Competent Person as defined in the 2012 Edition of the Australasian Code
for Reporting Exploration Results, Mineral Resources and Ore Reserves. Mr Langworthy consents to the inclusion in
the report of the matters based on this information in the form and context in which it appears.
The information in this announcement that relates to previously released resource data on the Grosvenor Gold
resource was disclosed to the ASX under the JORC Code 2012. These documents and information are based on and
fairly represents information and supporting documentation prepared and supervised by Albert Thamm BSc (Hons.)
MSc, F.AusIMM (CP) who is a Corporate Member of the Australasian Institute of Mining and Metallurgy. Albert Thamm
is a Director and shareholder of RNI NL. Mr Thamm has sufficient experience which is relevant to the style of
mineralisation and type of deposit under consideration and to the activity which he is undertaking to qualify as a
Competent Person as defined in the 2012 Edition of the Australasian Code for Reporting Exploration Results, Mineral
Resources and Ore Reserves. Mr Thamm consents to the inclusion in the announcement of the matters based on this
information in the form and context in which it appears. These results had been announced to the ASX on 29 July, 2014.
The information in this announcement that relates to previously released resource data on the Peak Hill Metals
resource was disclosed to the ASX under the JORC Code 2004. These documents and information have not been
updated to comply with the JORC Code 2012 on the basis that the information has not materially changed since it was
last reported and is based on and fairly represents information and supporting documentation prepared and compiled
by Albert Thamm BSc (Hons.) MSc, F.AusIMM (CP) who is a Corporate Member of the Australasian Institute of Mining
and Metallurgy. Albert Thamm is a Director of Peak Hill Metals Pty Ltd and a Director and shareholder of RNI NL. Mr
Thamm has sufficient experience which is relevant to the style of mineralisation and type of deposit under
consideration and to the activity which he is undertaking to qualify as a Competent Person as defined in the 2004
Edition of the Australasian Code for Reporting Exploration Results, Mineral Resources and Ore Reserves. Mr Thamm
consents to the inclusion in the announcement of the matters based on this information in the form and context in
which it appears. These results had been announced to the ASX on 29 July, 2014.
18.

Lead auditor’s Independence Declaration

The Lead auditor’s independence declaration is set out on page 32 and forms part of the directors’ report for the
financial year ended 30 June 2015.
This report is made with a resolution of the directors.
MILES KENNEDY
EXECUTIVE CHAIRMAN
Dated at Subiaco this 29th day of September 2015
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Schedule of Mining Tenements as at 26 October 2015
Registered Holder
Date Granted Area Graticular
blocks(bk) /
Hectares (ha)

Tenement
Number

Area
Sq
km

Notes

6

Doolgunna Project
E52/2438
Ascidian Prospecting Pty Ltd
Morcks Well Project

11/02/2010

7bk

21.68

E52/2472

19/11/2009

2bk

6.1

30/12/2011

22.15ha

0.22

4

30/12/2011

22.15ha

0.02

4

30/12/2011

81.93ha

0.82

22/09/2005

53bk

161.84

1,2

15/11/2006
29/03/2006

4bk
30bk

12.36
92.77

1,2

5/02/2015
23/11/2004

20bk
9bk

61.86
27.16

22/09/2005

35bk

108.02

1,2

10/08/2006

41bk

124.21

3

26/02/2007
09/06/2014

17bk
1bk

52.56
3.1

P52/1417
P52/1418
P52/1419
E51/1033
E51/1134
E52/1613
E51/1641
E52/1670
E52/1672
E52/1910
E52/1951
E52/3001
Forrest Project

Peak Hill Metals Pty Ltd
Peak Hill Metals Pty Ltd 85% Wilson, Walter Scott
15%
Peak Hill Metals Pty Ltd 85% Wilson, Walter Scott
15%
Peak Hill Metals Pty Ltd 85% Wilson, Walter Scott
15%
Grosvenor Gold Pty Ltd 40%
Jackson Minerals Pty Ltd 20%
PepinNini Robinson Range Pty Ltd 40%
Grosvenor Gold Pty Ltd
Grosvenor Gold Pty Ltd 40%
Jackson Minerals Pty Ltd 20%
PepinNini Robinson Range Pty Ltd 40%
Grosvenor Gold Pty Ltd
Grosvenor Gold Pty Ltd 40%
Jackson Minerals Pty Ltd 20%
PepinNini Robinson Range Pty Ltd 40%
Grosvenor Gold Pty Ltd 40%
Jackson Minerals Pty Ltd 20%
PepinNini Robinson Range Pty Ltd 40%
Grosvenor Gold Pty Ltd 50%
PepinNini Robinson Range Pty Ltd 50%
Grosvenor Gold Pty Ltd
Grosvenor Gold Pty Ltd

E52/1659

Grosvenor Gold Pty Ltd 80%
Jackson Minerals Pty Ltd 20%
E52/1671
Grosvenor Gold Pty Ltd 80%
Jackson Minerals Pty Ltd 20%
P52/1493
Grosvenor Gold Pty Ltd
Cashmans Project

4

27/01/2004

13bk

34.09

1

23/11/2004

61bk

185.26

1

6/3/2015

191.66ha

1.92

E51/1053
Grosvenor Gold Pty Ltd
E51/1120
Grosvenor Gold Pty Ltd
E51/1391
Northern Star Resources Ltd
Beatty Park Project

22/09/2005
10/08/2006
11/11/2010

35bk
40bk
35bk

105.26
122.46
108.04

7

E51/1641
Grosvenor Gold Pty Ltd
E52/2509
Northern Star Resources Ltd
Horseshoe Project

5/02/2015
16/06/2011

20bk
6bk

61.86
18.56

7

E52/3166
Grosvenor Gold Pty Ltd
M52/1048
Auvex Horseshoe Pty Ltd
Peak Hill Project

18/12/2014
22/02/2011

34bk
797.00 ha

103.92
7.98

8

19/05/2003

981.00ha

9.83

5,9

14/01/2009

186.00ha

1.85

5,9

14/01/2009

188.00ha

1.89

5,9

14/01/2009

189.00ha

1.89

5,9

14/01/2009

191.00ha

1.91

5,9

14/01/2009

155.00ha

1.54

5,9

M52/801
P52/1189
P52/1190
P52/1191
P52/1192
P52/1193

Peak Hill Metals Pty Ltd 85% Horseshoe Gold Mine
Pty Ltd 15%
Peak Hill Metals Pty Ltd 85% Horseshoe Gold Mine
Pty Ltd 15%
Peak Hill Metals Pty Ltd 85% Horseshoe Gold Mine
Pty Ltd 15%
Peak Hill Metals Pty Ltd 85% Horseshoe Gold Mine
Pty Ltd 15%
Peak Hill Metals Pty Ltd 85% Horseshoe Gold Mine
Pty Ltd 15%
Peak Hill Metals Pty Ltd 85% Horseshoe Gold Mine
Pty Ltd 15%
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Notes:
Grosvenor Gold Pty Ltd (GG) is a wholly owned subsidiary of RNI NL and Peak Hill Metals Pty Ltd (PHM) is a wholly owned
subsidiary of Grosvenor Gold Pty Ltd.
1. Peak Hill Sale Agreement – GG 80%, Jackson Minerals Pty Ltd (JM) 20% and free carried to a decision to mine.
2. Jackson Iron Ore JV Agreement – GG 40%, PepinNini Robinson Range Pty Ltd (PRR) 40%, JM 20% iron ore with GG contributing
60% and JM free carried to a decision to mine. GG 80%, JM 20% all other minerals with JM free carried to a decision to mine
3. Robinson Range JV Agreement – GG 50%, PRR 50% iron ore with GG contributing 50%. GG 100% all other minerals.
4. Introduction Agreement – PHM 85%, Walter Scott Wilson (WSW) 15% and free carried to a decision to mine. WSW also holds
the manganese rights.
5. Durack Joint Venture Agreement – PHM 85% and Horseshoe Gold Mine Pty Ltd 15% and free carried to a decision to mine.
6. Option to purchase.
7. Earning 51% JV interest.
8. RNI NK gold mineral rights only.
9. Tenements forming part of the Metals X Limited (ASX:MLX) sale not yet transferred.
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In fulfilling its obligations and responsibilities to its various stakeholders, the Board of RNI NL is a strong advocate
of corporate governance. The Board has adopted corporate governance policies and practices consistent with the
ASX Corporate Governance Council’s “Corporate Governance Principles and Recommendations”
(Recommendations) where considered appropriate for a company of RNI’s size and complexity.
The 3rd edition of the ASX Corporate Governance Principles and Recommendations was introduced on 27 March
2014 and took effect for a listed entity’s first full financial year ending on or after 1 July 2014. Accordingly this
Corporate Governance Statement has been prepared on the basis of disclosure under the 3 rd edition of these
principles. Details of the Company’s compliance with these principles are summarised in the Appendix 4G
announced to ASX in conjunction with the Annual Report.
This statement describes how RNI has addressed the Council’s guidelines and eight corporate governance
principles and where the Company’s corporate governance practices depart from a recommendation, the Company
discloses the reason for adoption of its own practices on an “if not, why not” basis.
Given the size and stage of development of the Company and the cost of strict compliance with all the
recommendations, the Board has adopted a range of modified procedures and practices which it considers
appropriate to enable it to meet the principles of good corporate governance. At the end of this statement is a
checklist setting out the recommendations with which the Company does or does not comply. The information in
this statement is current as at 26 October 2015.
The following governance-related documents can be found on the Company’s website at www.rninl.com.au, under
the section marked “Corporate Governance”.
Charters



Board

Policies and Procedures











Code of Conduct
Policy and Procedure for Selection and (Re)Appointment of Directors
Policy on Assessing the Independence of Directors
Securities Trading Policy
Risk Management Policy
Procedure for the Selection, Appointment and Rotation of External Auditor
Policy on Continuous Disclosure
Shareholder Communication Policy
Diversity Policy

Principle 1 – Lay solid foundations for management and oversight Role and Responsibilities of the Board
and Management
The main function of the Board is to lead and oversee the management and strategic direction of the Company. The
Board regularly measures the performance of Management in implementation of the strategy through regular
Board meetings.
RNI has adopted a formal board charter delineating the roles, responsibilities, practices and expectations of the
Board collectively, the individual directors and Management.
The Board of RNI ensures that each member understands its roles and responsibilities and ensures regular
meetings so as to retain full and effective control of the Company.
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Role of the Board
The Board responsibilities are as follows:













Setting the strategic aims of RNI and overseeing Management’s performance within that framework;
Making sure that the necessary resources (financial and human) are available to the Company and
Management to meet its objectives;
Overseeing and measuring Management’s performance of the Company’s strategic plan;
Selecting and appointing an Executive Chairman (or equivalent) with the appropriate skills to help the Company
in the pursuit of its objectives;
Controlling and approving financial reporting, capital structures and material contracts;
Ensuring that a sound system of risk management and internal controls is in place;
Setting the Company’s values and standards;
Undertaking a formal and rigorous review of the Corporate Governance policies to ensure adherence to
the ASX Corporate Governance Council principles;
Ensuring that the Company’s obligations to shareholders are understood and met;
Ensuring the health, safety and well-being of employees in conjunction with Management,
developing, overseeing and reviewing the effectiveness of the Company’s occupational health and safety
systems to assure the well-being of all employees;
Ensuring an adequate system is in place for the proper delegation of duties for the effective day to day
running of the Company without the Board losing sight of the direction that the Company is taking;
Establishing a diversity policy and setting objectives for achieving diversity.

Delegation to Management
Other than matters specifically reserved for the Board, responsibility for the operation and administration of the
Company has been delegated to the Executive Chairman. This responsibility is subject to an approved delegation of
authority which is reviewed regularly and at least annually.
Internal control processes are designed to allow management to operate within the parameters approved by the Board
and the Executive Chairman cannot commit the Company to additional activities or obligations in excess of these
delegated authorities without specific approval of the Board.
Election of Directors
The Board is responsible for overseeing the selection process of new directors, and will undertake appropriate checks
before appointing a new director, or putting forward a candidate for election as a director. All relevant information is to
be provided in the Notice of Meeting seeking the election or re-election of a director including:








biographical details including qualifications and experience;
other directorships and material interests;
term of office;
statement by the board on independence of the director;
statement by the board as to whether it supports the election or re-election; and
any other material information.

Terms of appointment
Non-Executive Directors
To facilitate a clear understanding of roles and responsibilities all non-executive directors have signed letter of
appointment. This letter of appointment letter includes acknowledgement of:










director responsibilities under the Corporations Act, Listing Rules, the Company’s Constitution and other
applicable laws;
corporate governance processes and Company policies;
board and board committee meeting obligations;
conflicts and confidentiality procedures;
securities trading and required disclosures;
access to independent advice and employees;
confidentiality obligations;
directors fees;
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expenses reimbursement;
directors and officers insurance arrangements;
other directorships and time commitments; and
board performance review.

Executive Director
The Executive Chairman does not currently have an executive services agreement. For further information refer to the
Remuneration Report included in the Annual Report for the year ended 30 June 2015.
Role of Company Secretary
The Company Secretary is accountable to the Board for:






advising the Board and committees on corporate governance matters;
the completion and distribution of board and committee papers;
completion of board and committee minutes; and
the facilitation of director induction processes and ongoing professional development of directors.

All directors have access to the Company Secretary who has a direct reporting line to the Chairman.
Diversity
The Board values diversity in all aspects of its business and is committed to creating a working environment that
recognises and utilizes the contribution of its employees. The purpose of this is to provide diversity and equality
relating to all employment matters. The Company’s policy is to recruit and manage on the basis of ability and
qualification for the position and performance, irrespective of gender, age, marital status, sexuality, nationality,
race/cultural background, religious or political opinions, family responsibilities or disability. The company opposes all
forms of unlawful and unfair discrimination.
The Board comprises three directors, two of whom are male and one of whom is female. The Board has determined
that the composition of the current Board represents the best mix of Directors that have an appropriate range of
qualifications and expertise, can understand and competently deal with current and emerging business issues and can
effectively review and challenge the performance of management.
The Company has disclosed measurable diversity objectives for the current period in the Remuneration Report
included in the Annual Report for the year ended 30 June 2015. The Company is continuing to assess and proactively
monitor gender diversity at all levels of RNI’s business and recognizes that it operates in a very competitive labour
market where positions are sometimes difficult to fill. However, every candidate suitably qualified for a position has an
equal opportunity of appointment regardless of gender, age, ethnicity or cultural background.
The Company currently has 14 full-time employees of which ten who are male and four who are female. The
Company’s Chief Financial Officer is a female employee.
Performance review
Board and board committees
A review of the Board’s performance and effectiveness is conducted annually and the performance of individual
directors is undertaken regularly. The Board has the discretion for these reviews to be conducted either independently
or on a self-assessment basis.
The review focuses on:

strategic alignment and engagement;

board composition and structure;

processes and practices;

culture and dynamics; relationship with management; and

personal effectiveness.
A formal review of the Board’s performance and effectiveness in respect of the year ended 30 June 2015 did not occur.
Executive Chairman and senior executives
Performance evaluation of the Executive Chairman, senior executives and employees is undertaken annually through a
performance appraisal process which involves reviewing and assessment of performance against agreed corporate
and individual key performance indicators and deliverables.
24 | Page
RNI NL 2015 ANNUAL REPORT

CORPORATE GOVERNANCE STATEMENT
For further information refer to the Remuneration Report included in the Annual Report for the year ended 30 June
2015.
Retirement and rotation of directors
Retirement and rotation of directors are governed by the Corporations Act 2001 and the Constitution of the Company.
Each year, one third of directors must retire and may offer themselves for re-election. Any casual vacancy filled will be
subject to shareholder vote at the next Annual General Meeting of the Company. It is intended that Ms Anderson will
stand for re-election at the Company’s 2015 Annual General Meeting as this is the first annual general meeting since
her appointment and Mr Thamm will stand for re-election by rotation.
Independent Professional Advice
Each director of the Company or a controlled entity has the right to seek independent professional advice at the
expense of the Company or the controlled entity. However prior approval of the Chairman is required which will not be
unreasonably withheld.
Access to employees
Directors have the right of access to any employee. Any employee shall report any breach of corporate governance
principles or Company policies to the Executive Chairman who shall remedy the breach. If the breach is not rectified to
the satisfaction of the employee, they shall have the right to report any breach to an independent director without
further reference to senior executives of the Company.
Directors’ and officers’ liability insurance
Directors’ and officers’ liability insurance is maintained by the Company for the Directors and senior executives at the
Company’s expense.
Board meetings
The frequency of board meetings and the extent of reporting from management at board meetings are as follows:








a minimum of four scheduled meetings are to be held per year;
other meetings will be held as required;
meetings can be held where practicable by electronic means;
information provided to the Board includes all material information related to the operations of the Company
including exploration, development and production operations, budgets, forecasts, cash flows, funding
requirements, investment and divestment proposals, business development activities, investor relations,
financial accounts, taxation, external audits, internal controls, risk assessments, people and health, safety and
environmental reports and statistics;
once established, the Chairman of the appropriate board committee will report to the next subsequent board
meeting the outcomes of that meeting and the minutes of those committee meetings are also tabled.

The number of directors’ meetings (including meetings of committees of directors where applicable) and the number of
meetings attended by each of the directors of the Company during the financial year are set out in the Directors’ Report
included in the Annual Report for the year ended 30 June 2015.
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Principle 2 - Structure the Board to add value Composition of the Board
The names of the directors of the Company and their qualifications are set out in the section headed “Information on
Directors” in the Director’s Report of the financial report for the year ended 30 June 2015.
The composition of the Board has been structured so as to provide RNI with an adequate mix of directors with industry
knowledge, technical, commercial and financial skills together with integrity and judgment considered necessary to
represent shareholders and fulfill the business objectives of the Company.
The ASX Corporate Governance Council guidelines recommend that the Board should constitute of a majority of
independent directors and that the Chairperson should be independent. The Board consists of three directors of whom
two are considered independent, being Mr Albert Thamm (Non-Executive Director - appointed 1 October 2011) and Ms
Nanette Anderson (Non-Executive Director – appointed 6 July 2015). Mr Miles Kennedy (appointed as a director on 7
September 2006) served as Non-Executive Chairman during the period until his appointment as Executive Chairman on
2 July 2015 and therefore does not meet the criteria for an independent director due to his executive role.
The Company has a majority of independent directors and the Board considers the current balance of skills and
expertise is appropriate for the Company. The detailed skills matrix of the Board for a company of RNI’s size and
complexity is not considered necessary. The principal business of the Company at present is as an explorer of its Bryah
Basin tenement package, which is prospective for copper and copper-gold discoveries, therefore requiring a skillset of
geological and geophysical expertise, executive management, financial and commercial skills.
The Board comprises directors who each have extensive technical, financial and commercial expertise. The Board will
address the skills matrix commensurate with the growth and development of the Company’s activities to ensure those
skill sets are complemented by additional industry expertise in the sector pursued as required.
Nomination of other Board Members
Membership of the Board of Directors is reviewed on an on-going basis by the Chairperson of the Board to determine if
additional core strengths are required to be added to the Board in light of the nature of the Company’s businesses and
its objectives. The Board does not have a separate Nomination Committee and does not believe it is necessary in a
Company of RNI’s size.
Director induction and ongoing professional development
The Company does not have a formal induction program for Directors but does provide Directors with information pack
detailing policies, corporate governance and various other corporate requirements of being a director of an ASX Listed
company. Due to the size and nature of the business, Directors are expected to already possess a level of both industry
and commercial expertise before being considered for a directorship of the Company. Directors are provided with the
opportunity to access employees of the business and any information as they require about the business including
being given access to regular news articles and publications where considered relevant.
Principle 3 - Promote ethical and responsible decision-making Code of Conduct
Directors, officers, employees and consultants to the Company are required to observe high standards of behaviour
and business ethics in conducting business on behalf of the Company and they are required to maintain a reputation of
integrity on the part of both the Company and themselves. The Company does not contract with or otherwise engage
any person or party where it considers integrity may be compromised.
Conflicts of Interest
Directors are required to disclose to the Board actual or potential conflicts of interest that may or might reasonably be
thought to exist between the interests of the director or the interests of any other party in so far as it affects the
activities of the Company and to act in accordance with the Corporations Act if conflict cannot be removed or if it
persists. That involves taking no part in the decision making process or discussions where that conflict does arise.
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Trading in Company Securities
Directors are required to make disclosure of any share trading. The Company policy in relation to share trading is that
officers are prohibited to trade whilst in possession of unpublished price sensitive information concerning the Company
or within a period of the release of results i.e. the blackout period. That is information which a reasonable person
would expect to have a material affect on the price or value of the Company’s shares. An officer must receive authority
to acquire or sell shares with the directors or the Company Secretary prior to doing so to ensure that there is no price
sensitive information of which that officer might not be aware. The undertaking of any trading in shares must be
notified to the ASX.
Principle 4 - Safeguard integrity in financial reporting
RNI has a financial reporting process which includes half year and full-year results which are signed off by the Board
before they are released to the market.
The Board does not have a separate Audit Committee and does not believe it is necessary in a Company of RNI’s size.
Instead, the three Board members, who each have extensive commercial and financial expertise, manage the financial
oversight as well as advise on the modification and maintenance of the Company's financial reporting, internal control
structure, external audit functions, and appropriate ethical standards for the management of the Company.
In discharging its oversight role, the Board is empowered to investigate any matter brought to its attention with full
access to all books, records, facilities, and personnel of the Company and the authority to engage independent counsel
and other advisers as it determines necessary to carry out its duties.
The Executive Chairman reports in writing on the propriety of compliance on internal controls and reporting systems
and ensures that they are working efficiently and effectively in all material respects. In the case of the financial year
ended 30 June 2015, given the resignation of Mr Royce McAuslane subsequent to year end, the Chief Financial Officer
made this declaration to the Board.
The Company has established procedures for the selection, appointment and rotation of its external auditor. The Board
is responsible for the initial appointment of the external auditor and the appointment of a new external auditor when
any vacancy arises, as recommended by the Board. Candidates for the position of external auditor must demonstrate
complete independence from the Company through the engagement period. The Board may otherwise select an
external auditor based on criteria relevant to the Company’s business and circumstances. The performance of the
external auditor is reviewed on an annual basis by the Board.
The Company’s external auditor attends each Annual General meeting and is available to answer questions from
shareholders relevant to the conduct of the external audit, the preparation and content of the Auditor’s Report, the
accounting policies adopted by the Company and the independence of the auditor.
Principle 5 - Make timely and balanced disclosure
RNI has adopted a formal policy dealing with its disclosure responsibilities. The Board has designated the Company
Secretary as the person responsible for overseeing and coordinating disclosure of information to the ASX as well as
communicating with the ASX. In accordance with the ASX Listing Rules the Company immediately notifies the ASX of
information:




concerning the Company that a reasonable person would expect to have a material effect on the price or
value of the Company’s securities; and
that would, or would be likely to, influence persons who commonly invest in securities in deciding whether to
acquire or dispose of the Company’s securities.

The policy also addresses the Company’s obligations to prevent the creation of a false market in its securities. RNI
ensures that all information necessary for investors to make an informed decision is available on its website.
The Executive Chairman has ultimate authority and responsibility for approving market disclosure which, in practice,
is exercised in consultation with the Board and Company Secretary.
In addition, the Board will also consider whether there are any matters requiring continuous disclosure in respect of
each and every item of business that it considers.
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Principle 6 - Respect the rights of shareholders
The Board’s fundamental responsibility to shareholders is to work towards meeting the Company’s objectives so as to
add value for them. The Board maintains an investor relation program which will inform shareholders of all major
developments affecting the Company by:







preparing half yearly and yearly financial reports;
preparing quarterly cash flow reports and reports as to activities;
making announcement in accordance with the listing rules and the continuous disclosure
obligations;
posting all of the above on the Company’s website;
annually, and more regularly if required, holding a general meeting of shareholders and forwarding to them
the annual report, if requested, together with notice of meeting and proxy form; and
voluntarily releasing other information which it believes is in the interest of shareholders.

The Annual General Meeting enables shareholders to discuss the annual report and participate in the meetings either by
attendance or by written communication. The Company provides all shareholders with a Notice of Meeting so they can
be fully informed and be able to vote on all resolutions at the Annual General Meeting. Shareholders are able to discuss
any matter with the directors and/or the auditor of the Company who is also invited to attend the Annual General
Meeting.
Shareholders have the option to receive all Company and share registry communications electronically, and may also
communicate with the Company by emailing the Company via its website. All shareholders have the ability to request
copies of ASX releases, all of which are published and available on the Company’s website immediately after they are
released to ASX.
The Company regularly reviews its stakeholder communication policy and endeavours to maintain a program
appropriate for a company of its size and complexity.
Principle 7 - Recognise and Manage Risk
The Board has adopted a Risk Management Policy, which sets out the Company’s risk profile. Under the policy, the
Board is responsible for approving the Company’s policies on risk oversight and management and satisfying itself that
management has developed and implemented a sound system of risk management and internal control.
Under the policy, the Board delegate’s day-to-day management of risk to the Executive Chairman, who is responsible
for identifying, assessing, monitoring and managing risks. The Executive Chairman is also responsible for updating the
Company’s material business risks to reflect any material changes, with the approval of the Board.
In fulfilling the duties of risk management, the Executive Chairman may have unrestricted access to Company
employees, contractors and records and may obtain independent expert advice on any matter they believe appropriate,
with the prior approval of the Board.
The Board does not have a separate Risk Management Committee as the Board monitors and reviews the integrity of
financial reporting and the Company’s internal financial control systems. Management assess the effectiveness of the
internal financial control on an annual basis and table concerns and recommendations at Board meetings were
required.
In addition, the following risk management measures have been adopted by the Board to manage the Company’s
material business risks:







Establishment of financial control procedures and authority limits for management;
Approval of an annual budget;
Adoption of a compliance procedure for the purpose of ensuring compliance with the Company’s continuous
disclosure obligations; and
Adoption of a corporate governance manual which contains other policies to assist the Company to establish
and maintain its governance practices.
Maintenance and review of a risk register to identify the Company’s material business risks and risk
management strategies for these risks. The risk register is reviewed half yearly and updated as required.
Management reports to the Board on material business risks at each Board meeting.

The Board has required management to design, implement and maintain risk management and internal control
systems to manage the material business risks of the Company. The Board also requires management to report to it
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confirming that those risks are being managed effectively. The Board has received a report from management as to the
effectiveness of the Company’s management of its material business risks for the financial year ended 30 June 2015.
The Chief Financial Officer has provided a declaration to the Board in accordance with section 295A of the Corporations
Act and has assured the Board that such declaration is founded on a sound system of risk management and internal
control and that the system is operating effectively in all material respects in relation to financial risks.
Internal Audit
The Company does not have an internal audit function as the Board believes the business is neither the size nor
complexity that requires such a function. The Board is currently responsible for monitoring the effectiveness of internal
controls, risk management procedures and governance.
Sustainability Risks
The Company has a detailed risk matrix which it regularly reviews and which highlights critical risk factors the
Company faces at any particular time. The principal risks highlighted are what would typically be expected for a small
listed exploration company and include;






Reliance on key executives
Inability to access new exploration capital
Unsuccessful exploration results
Exposure to other operators, be it through Joint Venture agreements or actions of those operators in an
operational sense
Legislature changes in jurisdiction the Company operates in

As the Company expands its activities either within existing projects or with the addition of new projects, it is expected
that the sustainability risks will change accordingly. The Board reviews the overall sustainability of both the coppergold exploration business and more specifically, the Company, in its normal course of business and therefore does not
produce a separate sustainability report.

Principle 8 - Remunerate fairly and responsibly
The Company does not have a Remuneration Committee. Instead, the Board monitors and reviews the remuneration
policy of the Company. The Board will engage an independent remuneration consultant to review the Company’s policy
on remuneration as and when required.
Details of the remuneration policy are contained in the Remuneration Report included in the Directors’ Report of the year
ended 30 June 2015 Annual Report. The Company’s policy is to remunerate non-executive directors at a fixed fee for
time, commitment and responsibilities. Remuneration for non-executive directors is not linked to individual
performance. From time-to-time the Company may grant options to non-executive directors. The grant of options is
designed to recognise and reward efforts as well as to provide non-executive directors with additional incentive to
continue those efforts for the benefit of the Company.
The maximum aggregate amount of fees (including superannuation payments) that can be paid to non-executive
directors is subject to approval by the shareholders at general meeting.
Pay and rewards for executive directors and senior executives consists of a base salary and performance incentives.
Long term performance incentives may include options and / or performance rights granted at the discretion of the
Remuneration Committee and subject to obtaining the relevant approvals. The grant of options and / or performance
rights is designed to recognise and reward efforts as well as to provide additional incentive and may be subject to the
successful completion of performance hurdles. Executives are offered a competitive level of base pay at market rates
(for comparable companies) and are reviewed annually to ensure market competitiveness. The Company’s policy is not
to allow transactions in associated products which limit the risk of participating in unvested elements of equity-based
compensation plans.
There are no termination or retirement benefits for non-executive directors (other than for superannuation).
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Shareholder Information
The shareholder information set out below was applicable at 19 October 2015.
A.

Distribution of Equity Securities

i)

Analysis of numbers of shareholders by size of holding:

1 - 1,000
1,001 - 5,000
5,001 - 10,000
10,001 - 100,000
100,001 - 9,999,999
Total

Number of
Shareholders
637
438
215
828
682
2,800

ii)

1,628 holdings of a less than marketable parcel at $0.014 per share.

B.

Equity Security Holders

Percentage of Issued Capital
(%)
0.03
0.16
0.24
4.81
94.77
100%

Twenty largest quoted equity security holders
The names of the 20 largest holders of quoted equity securities are listed below:
Ordinary shares

Woodroffe Inv Vic Pty Ltd
All-States Finance Pty Ltd
Goldfire Entps Pty Ltd
HSBC Custody Nom Aust Ltd
MAK Super WA Pty Ltd
Pershing Aust Nom Pty Ltd
Melanie T Verheggen
Joan Christine Cook
Mulloway Pty Ltd
Washington H Soul Pattins
Kennedy Holdings WA Pty Ltd
Sun Hung Kai Inv Svcs Ltd
John Paul Welborn
Robert Alan + K A Brierty
Riverview Corp Pty Ltd
Khaki Investments Pty Ltd
Pershing Aust Nom Pty Ltd
Chifley Portfolios Pty Ltd
TT Nicholls PL
Colin Rose

Number Held

Percentage of
issued shares

40,538,526
35,826,098
27,503,878
24,727,035
17,629,136
17,025,153
16,116,946
15,000,000
15,000,000
13,416,333
12,486,200
12,000,000
11,150,000
11,029,411
8,050,000
5,750,000
5,534,520
5,259,725
5,128,904
5,111,822
304,328,687

5.53%
4.88%
3.75%
3.37%
2.40%
2.32%
2.20%
2.04%
2.04%
1.83%
1.70%
1.63%
1.52%
1.50%
1.10%
0.78%
0.75%
0.72%
0.70%
0.70%
41.46%
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Unquoted equity securities
19 Convertible Notes with a face value of up to $20,000 held by 12 note holders, expiring 1 July 2018
2,100,000 unlisted $0.20 option held by one (1) option holder, expiring 11 November 2016
7,000,000 unlisted $0.12 options held by five (5) option holders, expiring 21 November 2016
2,100,000 unlisted $0.35 options held by one (1) option holder, expiring 31 January 2017
3,000,000 unlisted $0.095 options held by two (2) option holders, expiring on 31 January 2017
4,000,000 unlisted $0.35 options held by four (4) option holders, expiring 13 March 2017
3,000,000 unlisted $0.25 options held by one (1) option holder, expiring 15 September 2017
1,500,000 unlisted $0.60 options held by two (2) option holders, expiring 9 November 2017
7,400,000 unlisted $0.12 options held by seventeen (17) option holders, expiring 3 October 2018
12,500,000 unlisted $0.26 options held by eighteen (18) options holders, expiring 8 October 2019
42,500,000 unlisted $0.15 options held by eighty (80) option holders, expiring 20 October 2015
9,170,294 unlisted $0.15 options held by nineteen (19) options holders, expiring 19 February 2016
150,000,000 unlisted $0.03 options held by thirty six (36) option holders, expiring 31 January 2017
C.

Substantial Holders

As at 19 October 2015, the Company had received substantial shareholder notices from the following shareholders:
Number on Issue
Peter Newton
D.

22,922,354

Percentage of
Issue
5.43%

Voting Rights

At a general meeting of shareholders:
(a) On a show of hands, each person who is a member or sole proxy has one vote.
(b) On a poll, each shareholder is entitled to one vote for each fully paid share.
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CONSOLIDATED STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2015
Note

2015
$

2014
$

Continuing operations
Finance income
Other income
Administrative expenses
Finance costs
Impairment / write off of exploration, evaluation and development
assets
Impairment of inventory
Share based payments expense
Loss before income tax
Income tax benefit
Loss from continuing operations

26,706
32,829

76,311
-

3

(2,849,971)
(6,014,869)

(3,137,211)
(5,090,703)

11

(9,942,052)

(57,947)

9
3

(370,136)
(1,598,916)
(20,716,409)
553,755
(20,162,654)

35,567
(711,579)
(8,885,562)
1,019,512
(7,866,050)

-

-

(20,162,654)

(7,866,050)

(4.31)

(2.48)

3

4

Other comprehensive income for the period, net of tax
Total comprehensive income for the period attributable to
members of the parent
Loss per share
Basic and diluted loss per share (cents)

5

The consolidated statement of profit or loss and other comprehensive income is to be read in conjunction with the
accompanying notes.
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AS AT 30 JUNE 2015
Note

2015
$

2014
$

Assets
Cash and cash equivalents

12

650,085

4,508,176

Trade and other receivables

7

56,711

186,663

706,796

4,694,839

Total current assets
Financial assets

8

10,488

10,488

Inventory

9

739,552

1,120,094

Property, plant and equipment

10

8,353,601

8,596,208

Exploration, evaluation and development expenditure

11

29,829,564

38,010,107

Total non-current assets

38,933,205

47,736,897

Total assets

39,640,001

52,431,736

Liabilities
Trade and other payables

13

4,461,908

1,640,321

Share application monies received in advance

14

246,065

-

Borrowings

15

20,127,899

19,500,000

Current provisions

16

Total current liabilities
Provisions

16

Total non-current liabilities
Total liabilities
Net assets

146,748

304,608

24,982,620

21,444,929

9,294,966

13,116,063

9,294,966

13,116,063

34,277,586

34,560,992

5,362,415

17,870,744

Equity
Issued capital

17

102,755,521

96,872,788

Reserves

17

2,856,096

1,584,573

(100,249,202)

(80,586,617)

5,362,415

17,870,744

Accumulated losses
Total equity

The consolidated statement of financial position is to be read in conjunction with the accompanying notes.
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Issued
capital

Note
Opening balance at 1 July 2013
Total comprehensive income for the period
Loss for the period
Total comprehensive income for the period
Transactions with owners, recorded directly in equity
Shares issued for cash & exploration licences
Shares issued on acquisition of Peak Hill Metals Pty Ltd (Note
18)
Share issue costs
Share based payments
Expiry of options
Balance as at 30 June 2014
Opening balance as at 1 July 2014
Total comprehensive income for the period
Loss for the period
Total comprehensive income for the period
Transactions with owners, recorded directly in equity
Shares issued
Share issue costs
Share based payments
Expiry of options
Balance as at 30 June 2015

17
17

17

Accumulated
losses

$
86,964,996

$
(75,016,327)

-

(7,866,050)
(7,866,050)

Share
based
payments
reserve

Total equity

$
$
2,864,684 14,813,353
-

(7,866,050)
(7,866,050)

9,353,179
772,800
(218,187)
96,872,788

9,353,179
772,800
(218,187)
1,015,649
1,015,649
2,295,760 (2,295,760)
(80,586,617) 1,584,573 17,870,744

96,872,788

(80,586,617)

-

(20,162,654)
(20,162,654)

-

(20,162,654)
(20,162,654)

6,458,410
(575,677)
500,069
102,755,521 (100,249,202)

1,771,592
(500,069)
2,856,096

6,458,410
(575,677)
1,771,592
5,362,415

1,584,573 17,870,744

The consolidated statement in changes in equity is to be read in conjunction with the accompanying notes.
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FOR THE YEAR ENDED 30 JUNE 2015
Note

2015
$

2014
$

32,829

-

(2,654,411)
553,755

(3,740,334)
1,019,512

26,724

118,431

(1,032,835)

(3,891,002)

(3,073,938)

(6,493,393)

(5,213,973)

(7,213,237)

(281,033)

(1,178,610)

Bond refunds

32,000

1,786,703

Proceeds on disposal of property, plant and equipment

64,268

-

(22,930)

(69,010)

10,405

(12,280)

-

(2,800,000)

(5,411,263)

(9,486,434)

6,447,160

8,790,679

(391,115)

(218,187)

(2,800,000)

-

1,371,065

9,500,000

4,627,110

18,072,492

(3,858,091)
4,508,176

2,092,665
2,415,511

650,085

4,508,176

Cash flows from operating activities
Cash receipts from customers
Cash paid to suppliers and employees
Research and development tax benefit
Interest received
Interest paid and other finance costs
Net cash outflow from operating activities

12a

Cash flows from investing activities
Payments for exploration and evaluation
Payments for project development

Payments for property, plant and equipment
Receipts / (payments) for inventory
Payment for subsidiary, net of cash acquired
Net cash outflow from investing activities

12b

Cash flows from financing activities
Proceeds from the issue of shares

17

Share issue costs
Repayment of borrowings
Proceeds from borrowings
Net cash inflow from financing activities

15

Net increase / (decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the period
Cash and cash equivalents at the end of the period

12

The consolidated statement of cash flow is to be read in conjunction with the accompanying notes.
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1.

Reporting entity

RNI NL (the Company or RNI) is a company domiciled in Australia. The address of the Company’s registered office and
principal place of business is 34 Bagot Road, Subiaco WA 6008. The Company is primarily involved in the exploration,
evaluation and development of mineral tenements in Western Australia. The consolidated financial statements of the
Company as at and for the year ended 30 June 2015 comprised the Company and its wholly owned subsidiaries
(together referred to as the “Group”).
Statement of compliance
a) Statement of compliance
The financial report is a general purpose financial report which has been prepared in accordance with Australian
Accounting Standards (AASBs) (including Australian interpretations) adopted by the Australian Accounting Standard
Board (AASB) and the Corporations Act 2001. The financial report of the Group complies with the International
Financial Reporting Standards (IFRSs) and interpretations adopted by the International Accounting Standards Board
(IASB).
The financial statements were authorised for issue by the Board of Directors on 29th September 2015.
b) Basis of measurement
The financial statements have been prepared on the historical cost basis except for the following.
 Available-for-sale financial assets are measured at fair value; and
 Share-based payments are measured at fair value.
The methods used to determine fair values are discussed further in the following notes.
 Available-for-sale financial assets note 2(c); and
 Share-based payments note 2(o).
Going Concern
This report has been prepared on the going concern basis, which contemplates the continuation of normal business
activity and the realisation of assets and the settlement of liabilities in the normal course of business.
The directors recognise that the ability of the Group to continue as a going concern and to pay its debts as and when
they fall due is dependent on the ability of the Group to secure additional funding through either the issue of further
shares and / or options.
The directors have reviewed the business outlook and are of the opinion that the use of the going concern basis of
accounting is appropriate as they believe the Group will achieve the matters set out above. As such, the directors
believe that they will continue to be successful in securing additional funds as and when the need to raise working
capital arises.
Should the Group be unable to continue as a going concern, it may be required to realise its assets and extinguish its
liabilities other than in the normal course of business and at amounts difference from those stated in the financial
report.
The financial report does not include any adjustments relating to the recoverability and classification of recorded asset
amounts nor to the amounts and classification of liabilities that may be necessary should the Group be unable to
continue as a going concern.
c) Functional and presentation currency
These financial statements are presented in Australian dollars, which is the Group’s functional currency.
d) Use of estimates and judgements
The preparation of financial statements requires management to make judgements, estimates and assumptions that
affect the application of accounting policies and reported amounts of assets, liabilities, income and expenses. Actual
results may differ from these estimates. Estimates and underlying assumptions are reviewed on an ongoing basis.
Revisions to accounting estimates are recognised in the period in which the estimate is revised and in any future
periods affected.
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The accounting policies set out below have been applied consistently to all periods presented in these financial
statements, and have been applied consistently by the Group.
Certain comparative amounts have been reclassified to conform to the current year’s presentation where required.
a) Basis of consolidation
Subsidiaries
Subsidiaries are entities controlled by the Company. Control exists when the Company has the power, directly or
indirectly, to govern the financial and operating policies of an entity so as to obtain benefits from its activities. In
assessing control, potential voting rights that currently are exercisable or convertible are taken into account. The
financial statements of subsidiaries are included in the consolidated financial statements from the date that control
commences until the date that control ceases. The accounting policies of subsidiaries have been changed when
necessary to align them with the policies adopted by the Company.
In the Company’s financial statements, investments in subsidiaries are carried at cost.
Minority interests in the results and equity of subsidiaries are shown separately in the consolidated statement of profit
and loss and other comprehensive income and statement of financial position respectively.
Transactions eliminated on consolidation
Intra-group transactions, balances and any unrealised income and expenses arising from transactions, are eliminated
in preparing the consolidated financial statements.
Acquisition of subsidiary not deemed a business combination
The consideration transferred for the acquisition of a subsidiary comprises the fair values of the assets transferred, the
liabilities transferred and the equity interests issued by the group. The consideration transferred also include the fair
value of any asset or liability resulting from a contingent consideration arrangement and the fair value of any preexisting equity interest in the subsidiary. Acquisition related costs are expensed as incurred. Identifiable assets
acquired and liabilities and contingent liabilities assumed in an asset acquisition, are with limited exceptions, measured
initially at their fair values at the acquisition date. On an acquisition-by-acquisition basis, the group recognises any
non-controlling interest in the acquiree either at fair value or at the non-controlling interest’s proportionate share of
the acquirer’s net identifiable asset.
The excess of the consideration transferred and the amount of any non-controlling interest in the acquiree over the fair
value of the net identifiable assets acquired is recorded as deferred exploration expenditure. If those amounts are less
than the fair value of the net identifiable assets of the subsidiary acquired, and the measurement of all amounts has
been reviewed, the difference is recognised directly in profit or loss as a bargain purchase.
Where settlement of any part of cash consideration is deferred, the amounts payable in the future are discounted to
their present value at the date of exchange. The discount rate used is the entity’s incremental borrowing rate, being
the rate at which a similar borrowing could be obtained from an independent financial or under comparable terms and
conditions.
Business combination
Business combinations occur when an acquirer obtains control over one or more businesses. A business combination
is accounted for by applying the acquisition method, unless it is a combination involving entities or businesses under
common control.
The business combination will be accounted for from the date that control is attained, whereby the fair value of the
identifiable assets acquired and liabilities (including contingent liabilities) assumed is recognised (subject to certain
limited exemptions).
When measuring the consideration transferred in the business combination, any asset or liability resulting from a
contingent consideration arrangement is also included. Subsequent to initial recognition, contingent consideration
classified as equity is not measured and its subsequent settlement is accounted for within equity. Contingent
consideration classified as an asset or liability is remeasured in each reporting period to fair value, recognition any
change to fair value in profit or loss, unless the change in value can be identified as existing at acquisition date.
All transaction costs incurred in relation to business combinations are expensed to the statement of profit and loss and
other comprehensive income.
The acquisition of a business may result in the recognition of goodwill or a gain from a bargain purchase price.
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b) Foreign currency
Foreign currency transactions
Transactions in foreign currencies are translated to the respective functional currencies of the Group at exchange rates
ruling at the dates of the transactions. Monetary assets and liabilities denominated in foreign currencies at the
reporting date are retranslated to the functional currency at the foreign exchange rate ruling at that date. Foreign
exchange differences arising on retranslation are recognised in the income statement.
c) Financial instruments
Non-derivative financial assets
The Group initially recognises receivables and deposits on the date that they are originated. All other financial assets
(including assets designated at fair value through the statement of profit and loss and other comprehensive income)
are recognised initially on the trade date at which the Group becomes party to the contractual provisions of the
instrument.
The Group derecognises a financial asset when the contractual rights to the cash flows from the asset expire, or it
transfers the rights to receive the contractual cash flows on the financial asset in a transaction in which substantially
all the risks and rewards of ownership of the financial asset are transferred. Any interest in transferred financial
assets that is created or retained by the Group is recognised as a separate asset or liability.
Financial assets and liabilities are offset and the net amount presented in the statement of financial position when, and
only when, the Group has a legal right to offset the amounts and intends either to settle on a net basis or to realise the
asset and settle the liability simultaneously.
The Group has the following non-derivative financial assets: cash and cash equivalents, trade and other receivables and
available-for-sale financial assets.
Cash and cash equivalents
Cash and cash equivalents comprise cash balances and call deposits. Bank overdrafts that are repayable on demand
and form an integral part of the Group’s cash management are included as a component of cash and cash equivalents
for the purpose of the statement of cash flows. The Group does not recognise funds held in trust, in relation to equity
issues, as a component of cash and cash equivalents.
Accounting for finance income and finance cost is discussed in note 2(k).
Receivables
Receivables are financial assets with fixed or determinable payments that are not quoted in an active market. Such
assets are recognised initially at fair value plus any directly attributable transaction costs. Subsequent to initial
recognition receivables are measured at amortised cost using the effective interest method, less any impairment
losses.
Available-for-sale financial assets
The Group’s investments in equity securities are classified as available-for-sale financial assets. Subsequent to initial
recognition, they are measured at fair value, where a measure of fair value exists, and changes therein, other than
impairment losses (see accounting policy note 2(h)), and foreign currency differences on available-for-sale monetary
items (see accounting policy note 2(b)), are recognised directly in other comprehensive income and presented within
equity in the fair value reserve. When an investment is derecognised, the cumulative gain or loss in equity is
transferred to the income statement. Where an available for sale financial asset formerly had a fair value but presently
a fair value measurement cannot be obtained, it is carried at its last known fair value and it is carried at cost which is
the last known fair value.
The fair value of listed equity securities classified as available-for-sale is their quoted bid price at the balance sheet
date.
Non-derivative financial liabilities
Financial liabilities are recognised initially on the trade date at which the Group becomes a party to the contractual
provisions of the instrument. The Group derecognises a financial liability when its contractual obligations are
discharged or cancelled or expire. Financial assets and liabilities are offset and the net amount presented in the
statement of financial position when, and only when, the Group has a legal right to offset the amounts and intends
either to settle on a net basis or to realise the asset and settle the liability simultaneously.
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The Group has the following non-derivative financial liabilities: trade and other payables, borrowings and provisions.
Such financial liabilities are recognised initially at fair value plus any directly attributable transaction costs. Subsequent
to initial recognition trade and other payables are measured at cost, which approximates fair value, borrowings are
measured at amortised cost using the effective interest rate method, and provisions are measured as outlined in Note
2(j).
d) Issued capital
Ordinary shares are classified as equity. Incremental costs directly attributable to the issue of ordinary shares and
share options are recognised as a deduction from equity, net of any tax effects. Dividends on ordinary shares are
recognised as a liability in the period in which they are declared.
e) Inventory
Inventories are measured at the lower of cost and net realisable value. Costs are assigned to individual items of
inventory on the basis of weighted average costs. Net realisable value is the estimated selling price in the ordinary
course of business less the estimated costs of completion and the estimated costs necessary to make the sale.
f) Property, plant and equipment
Recognition and measurement
Items of property, plant and equipment are measured at cost less accumulated depreciation and accumulated
impairment losses.
Cost includes expenditure that is directly attributable to the acquisition of the asset. The cost of self-constructed
assets includes the cost of materials and direct labour, any other costs directly attributable to bringing the asset to a
working condition for its intended use, and the costs of dismantling and removing the items and restoring the site on
which they are located.
When parts of an item of property, plant and equipment have different useful lives, they are accounted for as separate
items (major components) of property, plant and equipment.
Gains and losses on disposal of an item of property, plant and equipment are determined by comparing the proceeds
from disposal with the carrying amount of property, plant and equipment and are recognised net within “other income”
in the statement of profit and loss and other comprehensive income.
Subsequent costs
The cost of replacing part of an item of property, plant and equipment is recognised in the carrying amount of an item if
it is probable that the future economic benefits embodied within the item will flow to the Group and the cost of the item
can be measured reliably. The carrying amount of the replaced part is derecognised. All other costs are recognised in
the income statement as an expense incurred.
Depreciation
Depreciation is recognised in the income statement on a diminishing value basis over the estimated useful lives of each
part of an item of property, plant and equipment. The estimated useful lives in the current and comparative periods are
as follows:
Office equipment
Plant and equipment
Motor vehicles

20%
40%
20%

Depreciation methods, useful lives and residual values are reviewed at each reporting date.
g) Exploration, evaluation and development expenditure
Exploration and evaluation activity involves the search for mineral resources, the determination of technical feasibility
and the assessment of commercial viability of an identified resource. Exploration and evaluation expenditure incurred
is accumulated in respect of each identifiable area of interest. Exploration and evaluation expenditure is measured at
cost.
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Exploration and evaluation expenditure related to each identifiable area of interest are recognised as an exploration
and evaluation asset in the year in which they are incurred and carried forward to the extent that the following
conditions are satisfied:
(i)
(ii)

rights to tenure of the identifiable area of interest are current; and
at least one of the following conditions is also met:
a. the expenditure is expected to be recouped through the successful development of the identifiable are of
interest, or alternatively, by its sale; or
b. where activities in the identifiable area of interest have not at the reporting date reached a stage that
permits a reasonable assessment of the existence or otherwise of economically recoverable reserves and
activities in, or in relation to, the area of interest.

A regular review is undertaken of each area of interest to determine the appropriateness of continuing to carry forward
costs in relation to that area of interest. Accumulated costs in relation to an abandoned area are written off in full in
the statement of profit and loss and other comprehensive income in the year in which the decision to abandon the area
is made.
Exploration and evaluation assets are reviewed at each reporting date for indicators of impairment and tested for
impairment where such indicators exist. If the test indicates that the carrying value might not be recoverable the asset
is written down to its recoverable amount. Any such impairment arising is recognised in the statement of profit and
loss and other comprehensive income for the year.
Where an impairment loss subsequently reversed, the carrying amount of the asset is increased to the revised
estimate of its recoverable amount, but only to the extent that the increased carrying amount does not exceed the
carrying amount that would have been determined had no impairment loss been recognised for the asset in previous
years.
Once the technical feasibility and commercial viability of the extraction mineral resource in an area of interest are
demonstrable, exploration and evaluation assets attributable to that area of interest are first tested for impairment and
then reclassified from exploration and evaluation expenditure to development expenditure.
Once a mining project has been established as commercially viable and technically feasible, expenditure other than that
on land, buildings, plant and equipment is capitalised as development expenditure. Development expenditure includes
previously capitalised exploration and evaluation costs, pre-production development costs, development studies and
other subsurface expenditure pertaining to that area of interest. Costs related to surface plant and equipment and any
associated land and buildings are accounted for as property, plant and equipment.
h)

Impairment

Financial assets (including receivables)
A financial asset not carried at fair value through the statement of profit and loss and other comprehensive income is
assessed at each reporting date to determine whether there is objective evidence that it is impaired. A financial asset
is considered to be impaired if objective evidence indicates that a loss event has occurred after the initial recognition of
the asset, and that the loss event had a negative effect on the estimated future cash flows of that asset that can be
estimated reliably.
Objective evidence that financial assets (including equity securities) are impaired can include default or delinquency by
a debtor, restructuring of an amount due to the Group on terms that the Group would not consider otherwise,
indications that a debtor or issuer will enter bankruptcy, and the disappearance of an active market for a security. In
addition, for an investment in an equity security, a significant or prolonged decline in its fair value below its cost is
objective evidence if impairment.
The Group considers evidence of impairment for receivables at both a specific asset and collective level. All individually
significant receivables are assessed for specific impairment. All individually significant receivables found not to be
specifically impaired are then collectively assessed for any impairment that has been incurred but not yet identified.
Receivables that are not individually significant are collectively assessed in groups that show similar credit risk
characteristics.
An impairment loss in respect of a financial asset measured at amortised cost is calculated as the difference between
its carrying amount and the present value of the estimated future cash flows discounted at the asset’s original interest
rate. Losses are recognised in the statement of profit and loss and other comprehensive income and reflected in an
allowance account against receivables. Interest on the impaired asset continues to be recognised through the
unwinding of the discount. When a subsequent event causes the amount of impairment loss to decrease, the decrease
in impairment loss is reversed through the statement of profit and loss and other comprehensive income.
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Impairment losses on available-for-sale investment securities are recognised by transferring the cumulative loss that
has been recognised in other comprehensive income, and presented in the fair value reserve in equity, to the income
statement. The cumulative loss that is removed from other comprehensive income and recognised in the income
statement is the difference between the acquisition cost, net of any principal repayment and amortisation, and the
current fair value, less any impairment loss previously recognised in the statement of profit and loss and other
comprehensive income.
Any subsequent recovery in the fair value of an impaired available-for-sale equity security is recognised in other
comprehensive income.
Non-financial assets
The carrying amounts of the Group’s non-financial assets are reviewed at each reporting date to determine whether
there is any indication of impairment. If any such indication exists, then the asset’s recoverable amount is estimated.
The recoverable amount of an asset or cash-generating unit is the greater of its fair value in use and its fair value less
costs to sell. In assessing value in use, the estimated future cash flows are discounted to their present value using a
pre-tax discount rate that reflects current market assessments of the time value of money and the risks specific to the
asset. For the purposes of impairment testing, assets that cannot be tested individually are grouped together into the
smallest group of assets that generates cash inflows from continuing use that are largely independent of the cash
inflows of other assets or groups of assets (the “cash-generating unit”). For an asset that does not generate largely
independent cash inflows, the recoverable amount is determined for the cash-generating unit to which the asset
belongs.
The Group’s corporate assets do not generate separate cash inflows. If there is an indication that a corporate asset
may be impaired, then the recoverable amount is determined for the CGU to which the corporate asset belongs.
An impairment loss is recognised if the carrying amount of an asset or its cash-generating unit exceeds its estimated
recoverable amount. Impairment losses are recognised in the statement of profit and loss and other comprehensive
income. Impairment losses recognised in respect of CGUs are allocated to reduce the carrying amounts of other
assets in the unit (group of units) on a pro rata basis.
Impairment losses recognised in prior periods are assessed at each reporting date for any indications that the loss has
decreased or no longer exists. An impairment loss is reversed if there has been a change in the estimates used to
determine the recoverable amount. An impairment loss is reversed only to the extent that the asset’s carrying amount
does not exceed the carrying amount that would have been determined, net of depreciation and amortisation, if no
impairment loss had been recognised.
i) Employee benefits
Defined contribution superannuation funds
A defined contribution plan is a post-employment benefit plan under which an entity pays fixed contributions into a
separate entity and will have no legal or constructive obligation to pay further amounts. Obligations for contributions
to defined contribution plans are recognised as an employee benefit expense in the statement of profit and loss and
other comprehensive income in the periods during which services are rendered by employees. Prepaid contributions
are recognised as an asset to the extent that a cash refund or a reduction in future payments is available.
Short-term benefits
Liabilities for employee benefits for wages, salaries and annual leave that are expected to be settled within 12 months
of the reporting date represent present obligations resulting from employees’ services provided to reporting date and
are calculated at undiscounted amounts based on remuneration wage and salary rates that the Group expects to pay
as at reporting date including related on-costs, such as workers compensation insurance and payroll tax.
j) Provisions
A provision is recognised if, as a result of a past event, the Group has a present legal or constructive obligation that can
be estimated reliably, and it is probable that an outflow of economic benefits will be required to settle the obligation.
Provisions are determined by discounting the expected future cash flows at a pre-tax rate that reflects current market
assessments of the time value of money and the risks specific to the liability. The unwinding of the discount is
recognised as finance cost.
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Exploration, evaluation and development activities give rise to obligations for site closure and rehabilitation. Site
restoration costs include the dismantling and removal of mining plant, equipment and building structures, waste
removal and rehabilitation of the site in accordance with clauses of the mining permits. Such costs have been
determined using estimates of future costs, current legal requirements and technology discounted to their present
values.
k) Revenue
Goods sold
Revenue from the sale of goods is measured at the fair value of the consideration received or receivable, net of returns
and allowances. Revenue is recognised when the significant risks and rewards of ownership have been transferred to
the buyer, recovery of the consideration is probable, the associated costs and possible return of goods can be
estimated reliably, there is no continuing management involvement with the goods, and the amount of revenue can be
measured reliably. No revenue is recognised if there are significant uncertainties regarding recovery of the
consideration.
Services
Revenue from services rendered is recognised in the statement of profit and loss and other comprehensive income in
proportion to the stage of completion of the transaction at the reporting date.
Finance income and finance costs
Finance income comprises interest income on funds invested. Interest income is recognised as it accrues in the
statement of profit and loss and other comprehensive income, using the effective interest method.
Finance costs comprise interest expense on borrowings, unwinding of the discount on provisions and impairment
losses recognised on financial assets.
Foreign currency
Foreign currency gains and losses are reported on a net basis.
l) Income tax
Income tax expense comprises current and deferred tax. Current and deferred tax are recognised in the statement of
profit and loss and other comprehensive income except to the extent that it relates to a business combination, or items
recognised directly in equity or in other comprehensive income.
Current tax is the expected tax payable or receivable on the taxable income or loss for the year, using tax rates enacted
or substantively enacted at the reporting date, and any adjustment to tax payable in respect of previous years.
Deferred tax is recognised using the balance sheet method, providing for temporary differences between the carrying
amounts of assets and liabilities for financial reporting purposes and the amounts used for taxation purposes.
Deferred tax is not recognised for the following temporary differences: the initial recognition of assets and liabilities in
a transaction that is not a business combination and that affects neither accounting nor taxable profit or loss, and
differences relating to investments in subsidiaries to the extent that it is probable that they will not reverse in the
foreseeable future.
Deferred tax is measured at the tax rates that are expected to be applied to the temporary differences when they
reverse, based on the laws that have been enacted or substantively enacted by the reporting date. Deferred tax assets
and liabilities are offset if there is a legally enforceable right to offset current tax liabilities and assets, and they relate
to income taxes levied by the same tax authority on the same taxable entity, or on different tax entities, but they intend
to settle current tax liabilities and assets on a net basis or their tax assets and liabilities will be realised
simultaneously.
A deferred tax asset is recognised for unused tax losses, tax credits and deductible temporary differences, to the
extent that it is probable that future taxable profits will be available against which the asset can be utilised. Deferred
tax assets are reviewed at each reporting date and are reduced to the extent that it is no longer probable that the
related tax benefit will be realised.
m) Goods and services tax
Revenue, expenses and assets are recognised net of the amount of goods and services tax (GST), except where the
amount of GST incurred is not recoverable from the taxation authority. In these circumstances, the GST is recognised
as part of the cost of acquisition of the asset or as part of the expense.
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Receivables and payables are stated with the amount of GST included. The net amount of GST recoverable from, or
payable to, the Australian Taxation Office is included as a current asset or liability in the balance sheet.
Cash flows are included in the statement of cash flows on a gross basis. The GST components of cash flows arising
from investing and financing activities which are recoverable from, or payable to, the Australian Taxation Office are
classified as operating cash flows.
n) Loss per share
The Company presents basic and diluted loss per share for its ordinary shares. Basic loss per share is calculated by
dividing the profit or loss attributable to the ordinary shareholders of the Company by the weighted average number of
ordinary shares outstanding during the period. Diluted earnings per share is only determined if the Company is in a
profit position. Refer to note 5 for details.
o) Accounting estimates and judgements
Management discusses with the Board the development, selection and disclosure of the Group’s critical accounting
policies and estimates and the application of these policies and estimates. The estimates and judgements that have a
significant risk of causing a material adjustment to the carrying amounts of assets and liabilities within the next
financial year are discussed below.
Taxation
Balances disclosed in the financial statements and the notes related to taxation, are based on the best estimates of
directors and take into account the financial performance and position of the Group as they pertain to current income
tax legislation, and the directors understanding thereof. No adjustment has been made for pending or future taxation
legislation. The current tax position represents the best estimate, pending assessment by the Australian Tax Office.
Exploration and evaluation assets
The accounting policy for exploration and evaluation expenditure results in expenditure being capitalised for an area of
interest where it is considered likely to be recoverable by future exploitation or sale or where the activities have not
reached a stage which permits a reasonable assessment of the existence of reserves.
This policy requires management to make certain estimates as to future events and circumstances, in particular
whether an economically viable extraction operation can be established. Any such estimates and assumptions may
change as new information becomes available. If, after having capitalised the expenditure under the policy, a
judgement is made that the recovery of the expenditure is unlikely, the relevant capitalised amount will be written off
to profit and loss.
Development expenditure
Development activities commence after commercial viability and technical feasibility of the project is established.
Judgement is applied by management in determine when a project is commercially viable and technically feasible. In
exercising this judgement, management is required to make certain estimates and assumptions as to the future
events. If, after having commenced the development activity, a judgement is made that a development asset is
impaired, the appropriate amount will be written off to profit and loss.
Share-based payment transactions
The Group measures the cost of equity-settled transactions by reference to the fair value of the equity instruments at
the date at which they are granted. The fair value of options granted is measured using the Black-Scholes option
pricing model, taking into account the terms and conditions set out within note 20.
Estimated useful lives of assets
Estimated useful lives of assets have been based on historical experience. The condition of the assets is assessed at
least once per year and considered against the remaining life. Adjustments to useful lives are made when considered
necessary.
Provision for rehabilitation
Included in liabilities at the end of each reporting period is an amount that represents an estimate of the cost to
rehabilitate the land upon which the Group has carried out its exploration, evaluation and development for mineral
resources. Provisions are measured at the present value of management's best estimate of the costs required to settle
the obligation at the end of the reporting period. Actual costs incurred in future periods to settle these obligations could
differ materially from these estimates. Additionally, future changes to environmental laws and regulations, life of mine
estimates, and discount rates could affect the carrying amount of this provision.
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Impairment
The Group assesses impairment at the end of each reporting period by evaluating conditions or events specific to the
Group that may be indicative of impairment indicators. The decision as to the existence of impairment indicators
requires judgement.
p) New standards and interpretations not yet adopted
There are a number of new Accounting standards and Interpretations issued by the AASB that are not yet
mandatorily applicable to the Group. They are available for early adoption at 30 June 2015, but have not been
applied in preparing this financial report because the adoption would not materially impact this financial report.
3. Revenue and expenses includes:

Note

Other Income
Insurance refund
Disposal of tenement
Minimum Lease Payments
Office lease payments (included in administrative expenses)
Depreciation
Plant and equipment (included in administrative expenses)
Personnel Expenses
Employee benefits expense (included in administrative expenses)
Equity settled share-based payments expense

4. Income tax expense
a) Numerical reconciliation between tax expense (benefit) and
pre-tax net loss
Loss before tax
Income tax benefit using the domestic corporation tax rate of 30% (2014: 30%)
Increase (decrease) in income tax due to:
Non-deductible expenses
- Entertainment
- Share based payments
- Other
Effect of tax losses and deductible temporary differences not recognised
Tax deductible equity raising costs
Research and development tax concession refunds
Income tax benefit

20

2015
$

2014
$

2,829
30,000
32,829

-

102,378
102,378

120,241
120,241

184,761
184,761

256,632
256,632

1,359,004
1,598,916
2,957,920

1,503,256
711,579
2,214,835

2015
$

2014
$

(20,716,409)
(6,214,923)

(8,885,562)
(2,665,668)

1,289
479,675
74,504
5,780,356
(120,901)
(553,755)
(553,755)

2,540
246,954
54,231
2,550,419
(188,476)
(1,019,512)
(1,019,512)

b) Tax losses
Unused tax losses for which no deferred tax asset has been recognised
79,912,448
65,719,500
Potential tax benefit @ 30%
23,973,734
19,715,850
These benefits will only be obtained if:
i)
The Group derives future assessable income of a nature and of an amount sufficient to enable the benefit
from the deductions for the loss and exploration expenditure to be realised;
ii) The Group continues to comply with conditions for deductibility imposed by law; and
iii) No changes in tax legislation adversely affect the Group in realising the benefit from the deductions for the
loss and exploration expenditure.
The Group formed a Tax Consolidated Group on 8 March 2012 and Peak Hill Metals Pty Ltd joined the Tax Consolidated
Group on 31 January 2014.
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c)

Deferred tax (liabilities) / assets not recognised

Exploration, evaluation and development expenditure
Plant and equipment
Investments
Environmental liability
Provisions and sundry items
Capital raising costs
Capital losses
Tax losses
Deferred tax asset not recognised
Net deferred tax liability

2015
$
(2,136,082)
16,171
144,386
2,788,490
225,879
299,843
150,970
23,973,734
(25,463,392)
-

2014
$
(4,699,305)
10,622
144,386
3,934,819
385,186
390,393
150,970
19,715,850
(20,032,921)
-

2015
Cents

2014
Cents

4.31

2.48

2015
$

2014
$

31,000
31,000

47,800
47,800

2015
$

2014
$

18,351
38,360
56,711

85,396
34,000
67,267
186,663

5. Loss per share

Basic loss per share
Basic loss per share (cents)
The calculation of basic loss per share at 30 June 2015 is based on the loss
attributable to ordinary shareholders of $20,162,654 (2014: loss of $7,866,050)
and a weighted average number of ordinary shares outstanding of 468,307,784
(2014: 317,002,129).
As at 30 June 2015, the options detailed within Note 20 are considered to be
potential ordinary shares. However, as the Group is in a loss position, the
potential ordinary shares are considered to be anti-dilutive in nature, as their
exercise will not result in a diluted loss per share that shows an inferior view of
earnings performance of the Group than is shown by basic loss per share. For this
reason, the options have not been included in the determination of diluted loss per
share and the diluted loss per share is disclosed to be the same as basic loss per
share.

6. Auditors Remuneration
Audit services:
Audit and review of financial reports (Somes Cooke)

7. Trade and other receivables

Receivable from Australian Taxation Office
Environmental bonds
Other
The Group’s exposure to credit and currency risks and impairment losses related to
trade and other receivables are disclosed in Note 22.
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Available-for-sale financial assets

2015

2014

$

$

10,488

10,488

10,488

10,488

The Group holds equity investments in listed and unlisted entities. For listed
investments, they are carried at fair value, represented by their quoted bid price at
balance sheet date. For unlisted investments, they are carried at cost. The Group has
not recognised impairment losses with respect to its available-for-sale financial
assets during the current or prior financial years.
9.

Inventory

Run of mine stockpiles
Fuel supplies

2015
$

2014
$

706,166
33,386
739,552

1,076,302
43,792
1,120,094

The run of mine stockpiles were acquired upon the acquisition of Grosvenor Gold Pty
Ltd. The Group has recognised $370,136 as impairments losses (2014: $35,567 in
reversal of impairment losses) with respect to its run of mine stockpiles during the
financial year.
10. Property, plant and equipment
A reconciliation of the carrying amounts for each class of property, plant and equipment is set out below.
Plant &
equipment
$

Office
equipment
$

Motor
vehicles
$

Total
$

Carrying amount
At cost
Accumulated Depreciation
Balance as at 30 June 2014

8,107,502
(167,482)
7,940,020

224,666
(61,813)
162,853

926,397
(433,062)
493,335

9,258,565
(662,357)
8,596,208

At cost
Accumulated Depreciation
Balance as at 30 June 2015

8,014,238
(154,159)
7,860,079

234,493
(94,336)
140,157

841,456
(488,091)
353,365

9,090,187
(736,586)
8,353,601

Movement in carrying amount
Balance at 1 July 2013
Additions
Transfer from development assets (i)
Transfers between classes
Plant refurbishment costs
Disposals
Depreciation
Balance as at 30 June 2014

7,910,157
57,600
63,016
4,671
(95,424)
7,940,020

235,684
36,160
(63,016)
(7,043)
(38,932)
162,853

598,324
28,182
(10,895)
(122,276)
493,335

8,744,165
64,342
57,600
4,671
(17,938)
(256,632)
8,596,208

Balance at 1 July 2014
Additions
Disposals
Depreciation
Balance as at 30 June 2015

7,940,020
(25,586)
(54,355)
7,860,079

162,853
22,930
(9,482)
(36,144)
140,157

493,335
(45,708)
(94,262)
353,365

8,596,208
22,930
(80,776)
(184,761)
8,353,601

(i)

Transferred from capitalised development (Note 11).
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11. Exploration, evaluation and development expenditure

Note
Balance at 1 July 2013
Transfer to plant and equipment
Expenditure during the period
Acquisition of Peak Hill Metals Pty Ltd
Adjustment to environmental liability
Write off of carrying value of exploration,
assets
Balance as at 30 June 2014
Balance at 1 July 2014
Expenditure during the period
Adjustment to environmental liability
Impairment of carrying value of exploration
or evaluation assets
Balance as at 30 June 2015

(i)
(ii)
(iii)
(iv)

Exploration
$
1,689,951
4,282,074
4,276,250
1,904,731

Evaluation
$
18,561,456
2,690,182
736,588

Project
Development
$
2,805,812
(57,600)
1,178,610
-

Total
$
23,057,219
(57,600)
8,150,866
4,276,250
2,641,319

(57,947)
12,095,059

21,988,226

3,926,822

(57,947)
38,010,107

12,095,059
4,222,060
(815,321)

21,988,226
1,079,513
(3,005,776)

3,926,822
281,033
-

38,010,107
5,582,606
(3,821,097)

(8,045,996)
7,455,802

(1,896,056)
18,165,907

4,207,855

(9,942,052)
29,829,564

(v)

(iv)
(v)

(i)
(ii)

Transfer of costs to plant and equipment (Note 10).
Expenditure included $270,000 in respect of the shares issued to Ascidian Prospecting Pty Ltd for the extension
of the option agreement on the Doolgunna Project (Note 12 (c) (iii)) and $83,319 in respect of options issued to
Montezuma Mining Company Limited to extend the option to acquire Peak Hill Metals Pty Ltd (Note 12 (c) (iv)).
(iii) The acquisition of Peak Hill Metals Pty Ltd comprised of exploration project interest, see Note 12 (b).
(iv) The estimated environmental liability is based on an annual assessment under the criteria adopted by the new
Mining Rehabilitation Fund as implemented by the Department of Mines and Petroleum with effect from the
year ended 30 June 2013.
(v) The carrying value of exploration, evaluation and project development costs have been written down based on
reviews of mining and exploration tenements undertaken by an external consultant to determine the
recoverability of the current carrying value. The determination was based on examining the tenements held
within each entity within the group on a project-by-project basis by assessing whether:
 The expenditure and the associated activities have resulted in high priority exploration targets that will be
the focus of funded exploration over the next 2 years; and
 An area of interest is considered likely to recoverable by future exploitation or sale.
The directors supported the recommendations and approved the associated amounts written off and impaired.
12.Cash and cash equivalents

Bank balances
Cash and cash equivalents in the statement of cash flows

2015
$

2014
$

650,085
650,085

4,508,176
4,508,176

The Group’s exposure to interest rate risk and a sensitivity analysis for financial
assets are discussed in Note 22.
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12. Cash and cash equivalents (contd)
a) Reconciliation of cash flows from operating activities
Note
Loss for the period after income tax
Adjusted for:
Depreciation expense
Impairment (gain) / losses
Non cash finance costs
Exploration, evaluation and development impaired / written off
Accrued deferred rollover fee
Employee share-based payments
Provision for stamp duty
(Gain) / loss on disposal of assets
Operating loss before changes in working capital and provisions
Decrease in trade and other receivables
Decrease / (increase) in trade and other payables
(Increase) in provisions
Net cash outflow from operating activities

(c)

2015
$

2014
$

(20,162,654)

(7,866,050)

184,761
370,136
2,667,048
9,942,052
2,314,986
1,598,916
16,508
(3,068,247)
97,952
54,217
(157,860)
(3,073,938)

256,632
(35,567)
404,101
57,947
795,600
711,579
214,142
(2,465)
(5,464,081)
43,828
(128,230)
(944,910)
(6,493,393)

-

2,800,000
109,150
772,800
3,681,950

-

4,276,250
(594,300)
3,681,950

1,598,916
11,250
172,674
1,782,840

711,579
772,800
109,150
562,500
194,920
2,350,949

b) Acquisition of Peak Hill Metals Pty Ltd
(Refer to Note 18)
Purchase consideration:
Cash
Options in ordinary shares
Ordinary shares
Total consideration

17

Fair value of net assets acquired on date of acquisition:
Exploration project interests
Environmental provisions
c) Non cash financing and investing activities
Employee share based payments
Part settlement of acquisition of subsidiary - shares
Part settlement of acquisition of subsidiary - options
Issue of shares
Issue of options

(i)

(i)
(ii)
(ii)
(iii)
(iv)

Issue of Incentive Options

As approved by shareholders in general meeting held on 21 November 2013, the Company may issue unlisted options
to employees to subscribe for ordinary fully paid shares in the Company at any time within five years of issue and at an
exercise price approved by the directors. There are no voting or dividend rights attached to the options and options
issued under the plan were issued for no consideration. Voting rights will be attached to the ordinary issued shares
when the options have been exercised. Each option is convertible to one fully paid ordinary share. The following issues
took place:


On 15 September 2015, the Company issued 3,000,000 director options to Miles Kennedy at an exercise price of
$0.25 each and expiring on 14 September 2017. $398,856 was recognised as a share based payment in the income
statement.



On 9 October 2014, the Company issued 12,000,000 employee incentive options to employees at an exercise price
of $0.26 each and expiring on 8 October 2019. $1,166,518 was recognised as a share based payment in the income
statement.



On 5 December 2014, the Company issued 500,000 employee incentive options to employees at an exercise price
of $0.26 each and expiring on 8 October 2019. $33,542 was recognised as a share based payment in the income
statement.
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12. Cash and cash equivalents (contd)


On 3 October 2013, the Company issued 7,400,000 employee incentive options to employees at an exercise price of
$0.12 each and expiring on 3 October 2018. $454,896 was recognised as a share based payment in the income
statement.



On 21 November 2013, the Company issued 7,000,000 incentive options to directors at an exercise price of $0.12
each and expiring on 21 November 2016. $222,887 was recognised as a share based payment in the income
statement.

(ii) Shares and options issued on acquisition of subsidiary
On 31 January 2014 the following instruments were issued to Montezuma Mining Company Limited as part
consideration for the acquisition of 100% equity in Peak Hill Metals Pty Ltd and the balance of the purchase price of
$2,800,000 was settled in cash. (Note 17 and 18)


8,400,000 shares were at a fair value of $0.092 each. $772,800 was recognised as the value of this share based
payment.



2,100,000 options were issued at an exercise price of $0.35 expiring on 31 January 2017. $109,150 was
recognised as the value of this share based payment.

(iii) Issue of Shares


On 30 December 2014, 150,000 fully paid ordinary shares were issued at a deemed price of $0.075 cents per share
in lieu of a cash payment for services rendered to defer the quarterly interest on the Debt Facility as announced on
30 December 2014. $11,250 was recognised as a debt extension fee in the income statement.



On 30 July 2013, 3,000,000 fully paid ordinary shares were issued to Ascidian Prospecting Pty Ltd at a deemed
price of $0.08 cents per share as consideration for extension of the option agreement on the Doolgunna Project.
$270,000 was recognised within exploration assets as a result of the issue of these shares.



On 11 June 2014, 1,950,000 fully paid ordinary shares were issued at a deemed price of $0.15 cents per share in
lieu of a cash payment for services rendered to secure the $19.5 million debt facility as announced on 31 January
2014. $292,500 was recognised as a debt success fee in the income statement.

(iv) Issue of Options


On 5 December 2014 5,000,000 options in the capital of RNI exercisable to ordinary fully paid shares were issued
to CPS Capital Group Pty Ltd pursuant to the placement announced on 14 October 2014 with an exercise price of
$0.15 per share, exercisable any time on or before 20 October 2015. $141,644 was recognised as a share issue
cost as a result of the issue of these options.



On 5 December 2014 1,500,000 options in the capital of RNI exercisable to ordinary fully paid shares were issued
to CPS Capital Group Pty Ltd pursuant to the placement announced on 22 December 2014 with an exercise price
of $0.15 per share, exercisable any time on or before 20 October 2015. $31,030 was recognised as a share issue
cost as a result of the issue of these options.



On 11 November 2013 2,100,000 options in the capital of RNI exercisable to ordinary fully paid shares were issued
to Montezuma Mining Company Limited in consideration for the extension of the option to acquire their Peak Hill
Project with an exercise price of $0.20 per share, exercisable any time on or before 11 November 2016. $83,319
was recognised as within exploration assets as a result of the issue of these options.



On 11 June 2014 3,000,000 options in the capital of RNI exercisable to ordinary fully paid shares were issued to an
unrelated party as consideration for services rendered to secure the $19.5 million interim debt facility as
announced on 31 January 2014 with an exercise price of $0.095 per share, exercisable any time on or before 13
March 2017. $111,601 was recognised as a debt success fee in the income statement.
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13.Trade and other payables
Trade and other accruals
Hedging fees related to rollover of facility
Accrued deferred rollover establishment fee

2015
$

2014
$

1,011,242
731,207
2,719,459
4,461,908

844,721
795,600
1,640,321

2015
$

2014
$

246,065
246,065

-

2015
$

2014
$

19,002,899
1,125,000
20,127,899

19,500,000
19,500,000

A deferred rollover establishment fee is due on the extension and increase of the debt
facility proportional to the term of the loan and payable on repayment of the loan. The
amount owing up to 30 June 2015 has been accrued and has been included in finance
costs in the income statement. Refer to note 15.
14.Share application monies received in advance
Share application funds held in trust
The balance above relates to funds received for the issue of shares that were unissued
at the reporting date. The funds were subsequently returned to the applicants on 7
August 2015 as the minimum subscription was not reached.
15. Borrowings
Taurus Fund Management Pty Ltd interim debt facility
Short term loans
Interim debt facility
Grosvenor Gold Pty Ltd initially entered in a facility agreement to obtain access to
funding secured by a mortgage over all its assets and guaranteed by RNI NL. On 29
January 2014 the facility was extended and increased to $19,500,000. On 23 October
2014 a repayment of $2,800,000 was made. There have since been a number of further
extensions to the facility and the conditions applicable to the facility as at 30 June 2015
are summarised as follows:
 Capitalisation of interest and fees with effect from 31 December 2014
 Application of interest at a rate of 15% per annum
 Full repayment required on or before 7 August 2015
Subsequent to year end the following changes were made:
 A repayment of $1,000,000 was made on 7 August 2015
 Agreement for settlement was reached at the sum of $23,000,000 requiring full
repayment on or before 30 November 2015 (Note 25)
 Interest would accrue on outstanding balances post 15 October 2015 at a rate of 15%
per annum
Short term loans
Short term loans represents funds loaned to RNI which are to be converted to
Convertible Notes subject to shareholder approval, subsequently obtained on 17 July
2015. The loans bear interest at 12% per annum.
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16.Provisions
Current provisions
Employee leave benefits
Provision for stamp duty

2015
$

2014
$

146,748
146,748

90,466
214,142
304,608

2015
$

2014
$

9,294,966
9,294,966

13,116,063
13,116,063

Provision had been made for stamp duty on the acquisition of the assets of Peak Hill
Metals Pty Ltd in 2014.
Non-current provisions
Environmental provision

A provision has been made in respect of environmental rehabilitation on tenements
based on the disturbance criteria as determined by Department of Mines and
Petroleum.

17.Issued capital and reserves
Issued and fully paid ordinary shares
Movement in ordinary shares
On issue at 1 July
Issue of shares for cash
Issue of shares as part consideration for
acquisition of Peak Hill Metals Pty Ltd
Issue of shares to acquire / extend options
on exploration licences
Issue of shares in lieu of cash payment for
expenses
Issue of shares on exercise of options
Share issue costs
On issue at 30 June

Note

2015

2014

$

$

102,755,521

96,872,788

2015
Number
426,055,957
74,340,588

2015
$
96,872,788
6,447,160

2014
Number
295,496,890
117,209,064

2014
$
86,964,996
8,790,677

18

-

-

8,400,000

772,800

12(c)

-

-

3,000,000

270,000

150,000
11,250
(575,677)
500,546,545 102,755,521

1,950,000
3
426,055,957

292,500
2
(218,187)
96,872,788

12(c)

Terms and conditions
The holders of ordinary shares are entitled to receive dividends from time to time and are entitled to one vote per share
at meetings of the Company. All shares rank equally with regard to the Company’s residual assets.
Nature and purpose of share-based payments reserve
The share-based payments reserve represents the fair value of equity instruments issued to employees as
compensation and issued to external parties for the receipt of goods and services. This reserve will be reversed
against issued capital when the underlying shares are converted and reversed against retained earnings when they are
allowed to lapse.
Movement in share-based payment reserve

Balance at 1 July
Share based payments
Expiry of options
Balance at 30 June

2015
$

2014
$

1,584,573
1,771,590
(500,069)
2,856,094

2,864,684
1,015,649
(2,295,760)
1,584,573
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17. Issued capital and reserves (cont)
Movement in options
Options
expiring on or
before
27 Mar 2015
11 Nov 2016
21 Nov 2016
9 Nov 2017
31 Jan 2017
31 Jan 2017
13 Mar 2017
3 Oct 2018
19 Feb 2016
15 Sep 2017(i)
8 Oct 2019(ii)
20 Oct 2019

Exercise
Price
$0.44
$0.20
$0.12
$0.60
$0.35
$0.095
$0.35
$0.12
$0.15
$0.25
$0.26
$0.15

On issue at
1 Jul 14

Issued

3,597,621
2,100,000
7,000,000
1,500,000
2,100,000
3,000,000
4,000,000
7,400,000
30,697,621

9,170,294
3,000,000
12,500,000
42,500,000
67,170,294

Exercised

-

Expired

(3,597,621)
(3,597,621)

On issue at
30 Jun 15
2,100,000
7,000,000
1,500,000
2,100,000
3,000,000
4,000,000
7,400,000
9,170,294
3,000,000
12,500,000
42,500,000
94,270,294

(i)

The options were issued to the chairman as approved by shareholders in general meeting (Note 21).

(ii)

The options were issued as incentive options to employees in terms of an employee share option scheme as
approved by shareholders in general meeting (Note 21).

18.Controlled Entities

Grosvenor Gold Pty Ltd, incorporated in Australia(i)
Peak Hill Metals Pty Ltd, incorporated in Australia(ii)

2015
%

2014
%

100
100

100
100

(i) The parent entity acquired a 100% interest in Grosvenor Gold Pty Ltd on 8 March 2012.
(ii) Grosvenor Gold Pty Ltd acquired a 100% interest in Peak Hill Metals Pty Ltd on 31 January 2014.
The acquisition was assessed by the Board in the prior period and it was determined that the acquisition was an
asset acquisition, rather than a business combination as the substance and intent of the transactions was for the
Group to acquire the exploration assets of Peak Hill Metals Pty Ltd for the purpose of expanding the Group’s overall
resource base.
2015
2014
Fair Value
Fair Value
$
$
Cash
Options in ordinary shares
Ordinary shares(i)
Fair value of net assets acquired on date of acquisition:
Exploration project interests
Provisions
(i)

-

2,800,000
109,150
772,800
3,681,950

-

4,276,250
(594,300)
3,681,950

The consideration paid to acquire Peak Hill Metals Pty Ltd included the issue of 8,400,000 shares at a fair value of
$772,800 (Note 17). The fair value of the shares was determined based on the share price as at the date of
acquisition, 31 January 2014.

19.Segment Reporting
The Group operations are entirely associated with exploration and related development activities in Western Australia.
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20.Parent Information
2015
$

2014
$

469,325

3,956,283

Total non-current assets

25,460,621

16,566,451

Total assets

25,929,946

20,522,734

1,742,976

167,740

175,620

183,040

1,918,596

350,780

102,755,521

96,872,788

2,856,095

1,584,573

(81,600,266)

(78,285,407)

24,011,350

20,171,954

Statement of Profit and Loss and Other Comprehensive Income
Total loss

3,814,927

4,840,008

Total comprehensive loss

3,814,927

4,840,008

2015
$

2014
$

1,200,060
398,856

711,579
-

-

772,800

11,250
172,674
1,782,840

109,150
562,500
194,920
2,350,949

Statement of Financial Position
Assets
Total current assets

Liabilities
Total current liabilities
Total non-current liabilities
Total liabilities
Equity
Issued capital
Reserves
Accumulated losses
Total equity

21.Share Based Payments
Recognised share-based payments
Details of share based payments recognised during the year are shown in the table below.

Employee share based payments
Director share based payments
Issue of shares as part consideration for the acquisition of
Peak Hill Metals Pty Ltd
Issue of options as part consideration for the acquisition
of Peak Hill Metals Pty Ltd
Issue of shares (Note 12(c) (iii))
Issue of options (Note 12(c) (iv))

Equity based compensation plans (Long-term incentive bonus)
The Board has provides equity-based long-term incentives (LTIs) to promote continuity of employment and to provide
additional incentive to key management personnel to increase shareholder wealth. LTIs are provided as options over
ordinary shares of the Company and are provided to key management personnel based on their level of seniority and
position within the Group. Options may only be issued to directors subject to approval by shareholders in general
meeting.
There are no voting or dividend rights attached to the options and options issued under the plans were issued for no
consideration. Voting rights will be attached to the ordinary issued shares when the options have been exercised.
Each option is convertible to one fully paid ordinary share.
Issue of Incentive Options
As approved by shareholders in general meeting the Company may issue unlisted options to employees to subscribe
for ordinary fully paid shares in the Company with an expiry date not later than five years from the date of issue and
with an exercise price at the discretion of the directors.
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21. Share Based Payments (contd)
The following options were issued to employees and directors included in equity settled share-based payments
expenses under Administrative expenses in the statement of profit and loss and other comprehensive income.

Equity settled share-based payment expense

2015
$

2014
$

1,598,916

711,579

1,598,916

711,579

2015






3,000,000 options were issued to Miles Kennedy on 15 September 2014 at an exercise price of $0.25 and expiring
on 14 September 2017 as approved at a general meeting held on 15 September 2014.
12,000,000 incentive options were issued to employees on 9 October 2014 at an exercise price of $0.26 and
expiring on 8 October 2019.
500,000 incentive options were issued to employees on 5 December 2014 at an exercise price of $0.26 and
expiring on 8 October 2019.
42,500,000 free attaching options were issued in conjunction with a capital raise on 20 October 2014 at an exercise
price of $0.15 expiring on 20 October 2015.
9,170,294 free attaching options were issued conjunction with a capital raise on 19 February 2015 at an exercise
price of $0.15 expiring on 19 February 2016.

2014






7,400,000 incentive options issued to employees on 3 October 2013 at an exercise price of $0.12 and expiring on 3
October 2018.
2,100,000 options were issued for the Variation of Sale and Purchase Agreement for the Peak Hill Gold Project on
11 November 2013 at an exercise price of $0.20 and expiring on 11 November 2016.
7,000,000 incentive options issued to Directors on 21 November 2014 at an exercise price of $0.012 and expiring
on 21 November 2016.
2,100,000 options issued as part consideration for exercise of an option under and Sale and Purchase Agreement
on 31 January 2014 at an exercise price of $0.35 and expiring on 31 January 2017.
3,000,000 free attaching options were issued conjunction with a capital raise on 11 June 2014 at an exercise price
of $0.095 and expiring on 31 January 2017.

Summaries of options granted as share based payments
The following table illustrates the number (No.) and weighted average exercise prices (WAEP) of, and movements in,
share options issued during the year:

Outstanding at 1 July
Granted during the year
Expired during the year
Outstanding at 30 June

2015
No.
30,697,621
67,170,294
(3,597,621)
94,270,294

2015
WAEP
$0.41
$0.17
$0.44
$0.18

2014
No.
18,397,621
21,600,000
(9,300,000)
30,697,621

2014
WAEP
$0.72
$0.15
$1.00
$0.41

The outstanding balance at 30 June 2015 is represented by:
Expiry date
Exercise Price
Number of shares
20 October 2015
$0.15
42,500,000
19 February 2016
$0.15
9,170,294
11 November 2016
$0.20
2,100,000
21 November 2016
$0.12
7,000,000
31 January 2017
$0.35
2,100,000
31 January 2017
$0.095
3,000,000
13 March 2017
$0.35
4,000,000
15 September 2017
$0.25
3,000,000
9 November 2017
$0.60
1,500,000
3 October 2018
$0.12
7,400,000
8 October 2019
$0.26
12,500,000
94,270,294
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21. Share Based Payments (contd)
Weighted average remaining contractual life
The weighted average remaining contractual life for share options outstanding as at 30 June 2015 is 3.23 years (2014:
2.77 years).
Range of exercise price
The range of exercise prices for options outstanding at the end of the year was $0.095 - $0.60 (2014: $0.095 - $0.60).
As the range of exercise prices is wide, refer to the above table for further information in assessing the number and
timing of additional shares that may be issued and the cash that may be received upon exercise of those options.
Weighted average fair value
The weighted average fair value of options granted during the year was $0.081 (2014: $0.047).
Fair value basis
The following table sets out the assumptions made in determining the fair value of the options granted during the
period which were estimated at the date of grant using the Black-Scholes model.
Expiry date
Grant date
Dividend yield
Expected volatility
Risk-free interest
rate
Option exercise price
Expected life (years)
Share price on date
of issue

14 September 2017
15 September 2014
0.00%
132.00%

8 October 2019
9 October 2014
0.00%
132.00%

20 October 2015
5 December 2014
0.00%
132.00%

20 October 2015
30 December 2014
0.00%
132.00%

2.78%

2.65%

2.65%

2.65%

$0.25
3.00

$0.26
5.00

$0.15
0.87

$0.15
0.85

$0.185

$0.12

$0.087

$0.076

22.Financial Instruments
Financial risk management
This note presents information about the Group’s exposure to credit, liquidity and market risks, their objectives,
policies and processes for measuring and managing risk, and the management of capital.
The Group’s principal financial instruments comprise receivables, payables, borrowings, available-for-sale equity
investments, cash and short-term deposits.
All financial assets measured at fair value are considered to be Level 1 financial assets. That is, they have quoted prices
in active markets for identical assets.
Risk exposures and responses
The Group manages its exposure to key financial risks in accordance with the Group’s financial risk management
policy. The objective of the policy is to support the delivery of the Group’s financial targets while protecting future
financial security.
The Board of Directors has overall responsibility for the establishment and oversight of the risk management
framework. Management monitors and manages the financial risks relating to the operations of the Group through
regular reviews of the risks.
The main risks arising from the Group’s financial instruments are interest rate risk and liquidity risk. The Group uses
different methods to measure and manage different types of risks to which it is exposed. These include monitoring
levels of exposure to interest rates via assessments of market forecasts for interest rates and monitoring liquidity risk
through the development of future rolling cash flow forecasts.
The Group does not use any form of derivatives as the Group’s operations and related financial instruments are not at a
level of complexity to require the use of derivatives to hedge its exposures. The Group does not enter into or trade
financial instruments, including derivative financial instruments, for speculative purposes.

56 | Page
RNI NL 2015 ANNUAL REPORT

FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2015
22. Financial instruments (contd)
Credit risk
Credit risk refers to the risk that counterparty will default on its contractual obligations resulting in a financial loss to
the Group. The Group’s potential concentration of credit risk consists mainly of cash deposits with banks and other
receivables. The Group’s short term cash surpluses are placed with banks that have investment grade ratings. The
maximum credit risk exposure relating to the financial assets is represented by the carrying value as at the balance
sheet date. The Group considers the credit standing of counterparties when making deposits to manage the credit risk.
Considering the nature of the Group’s ultimate customers and the relevant terms and conditions entered into with such
customers, the Group believes that the credit risk is immaterial.
Liquidity risk
Liquidity risk is the risk that the Group will not be able to meet its financial obligations as they fall due. The Group’s
approach to managing liquidity is to ensure, as far as possible, that it will always have sufficient liquidity to meet its
liabilities when due, under both normal and stressed conditions, without incurring unacceptable losses or risking
damage to the Group’s reputation.
Ultimate responsibility for liquidity risk management rests with the Board of Directors. The Group manages liquidity
risk by maintaining adequate cash reserves either from funds raised in the market or via short term loans and by
continuously monitoring forecast and actual cash flows.
The following are the contractual and expected maturities of the Group’s non-derivative, non-cash financial assets and
the Group’s expected maturities of financial liabilities:
Within 6 months

Year ended 30 June 2015
Financial assets
Trade and other receivables
Available for sale financial assets
Financial liabilities
Trade and other payables
Provisions
Borrowings
Net (outflow) / inflow
Year ended 30 June 2014
Financial assets
Trade and other receivables
Available for sale financial assets

6 to 12
months

$

$

>12
months
$

Total

56,711

-

-

56,711

-

-

10,488

10,488

56,711

-

10,488

67,199

4,461,908
146,748
20,127,899
24,736,555
(24,679,844)

-

10,488

4,461,908
146,748
20,127,899
24,736,555
(24,669,356)

161,663

-

25,000

186,663

-

-

10,488

10,488

$

161,663

-

35,488

197,151

Financial liabilities
Trade and other payables

844,721

795,600

-

1,640,321

Provisions

214,142

90,466

-

304,608

2,800,000
3,858,863
(3,697,200)

16,700,000
17,586,066
(17,586,066)

35,488

19,500,000
21,444,929
(21,247,778)

Borrowings
Net (outflow) / inflow

57 | Page
RNI NL 2015 ANNUAL REPORT

FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2015
22. Financial instruments (contd)
Equity price risk
Equity price risk is the risk that the value of the Group’s financial instruments will fluctuate as a result of changes in
market prices (other than those arising from interest rate risk or currency risk), whether caused by factors specific to
an individual investment, its issuer or all factors affecting all instruments traded in the market.
Investments are managed on an individual basis and material buy and sell decisions are approved by the Board of
Directors. The primary goal of the Group’s investment strategy is to maximise investment returns.
The Group’s investments are solely in equity instruments. These instruments are classified as available-for-sale and
carried at fair value, where a measure of fair value exists, with fair value changes recognised directly in equity, except
for impairment losses. Where these investments are derecognised or impaired, the cumulative gain or loss previously
recognised directly in equity is recognised in the income statement.
Capital risk management
The Group’s objectives when managing capital are to safeguard the Group’s ability to continue as a going concern, so
as to maintain a strong capital base sufficient to maintain future exploration, evaluation and development of its mineral
projects. In order to maintain or adjust the capital structure, the Group may return capital to shareholders, issue new
shares or sell assets to reduce debt. Due to the Group being principally involved in mineral exploration, the primary
source of funding is equity raisings which has more recently been supplemented by an interim debt facility.
The Company also encourages employees and directors to be shareholders through its various equity-based long-term
incentives as detailed in Note 21.
As at 30 June 2015, the Group had a net working capital deficit of $24,275,824 (2014: $16,750,090), represented
significantly by a short term bridging loan of $19,002,899 repayable by November 2015. (2013: $19,500,000). The
Group’s net asset position was $5,362,415 (2014: $17,870,744).
There were no changes in the Group’s approach to capital management during the year. Risk management policies
and procedures are established with regular monitoring and reporting.
The Group is not subject to externally imposed capital requirements.
Fair value
Details of the significant accounting policies and methods adopted, including the criteria for recognition, the basis of
measurement and the basis on which revenues and expenses are recognised, in respect of each class of financial
asset, financial liability and equity instrument are disclosed in Note 2 to the financial statements.
The financial assets and liabilities included in the assets and liabilities of the Group approximate net fair value,
determined in accordance with the accounting policies disclosed in Note 2 to the financial statements.
Market risk
Market risk is the risk that changes in market prices, such as foreign exchange rates, interest rates and equity prices
will affect the Group’s income or the value of its holdings of financial instruments. The objective of market risk
management is to manage and control market risk exposures within acceptable parameters, while optimising the
return.
Currency risk
Foreign exchange risk for the Group as at 30 June 2015 arises from equity investments the Group holds in Canadian
Dollars (CAD), classified as available-for-sale financial assets.
The Group’s exposure to foreign currency risk is not considered to be material.
Cash flow interest rate risk
The Group is exposed to interest rate risk, primarily on its cash and cash equivalents. Cash flow interest rate risk is the
risk that a financial instrument’s value will fluctuate as a result of changes in the market interest rates on interestbearing financial instruments. The Group does not use derivatives to mitigate these exposures. The interest rate on
the short term loan is fixed.
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22. Financial instruments (contd)
The interest rate profile of the Group’s interest-bearing financial instruments was:
Average
Interest
Rate
%

Fixed Interest Rate Maturity
More
Less than
1 to 5
than 5
1 Year
Years
Years
A$
A$
A$

Variable
Interest
Rate
A$

Total
A$

At 30 June 2015
Financial assets
Cash and cash equivalents

2.0%

650,085

-

-

-

650,085

14.83%

-

20,127,899

-

-

20,127,899

2.25%

4,508,176

-

-

-

4,508,176

12.50%

-

19,500,000

-

-

19,500,000

Financial liabilities
Borrowings
At 30 June 2014
Financial assets
Cash and cash equivalents
Financial liabilities
Borrowings

Cash flow sensitivity analysis for variable rate instruments
A change of 100 basis points in interest rates at the reporting date would have no material impact on the income
statement. There would be no effect on the equity reserves other than those directly related to income statement.
23.Related parties
Key management personnel compensation
Refer to the remuneration report contained in the directors’ report for details of the remuneration paid or payable to
each member of the Group’s key management personnel (KMP) for the year ended 30 June 2015.
The totals of remuneration paid to KMP of the Group during the year comprised:

Short-term employee benefits
Post-employment benefits
Share-based payments

2015
$
533,874
46,056
398,856
978,786

2014
$
649,060
53,980
222,887
925,927

Other than the directors, no other person is concerned in, or takes part in, the management of the Group or has the
authority and responsibility for planning, directing and controlling the activities of the Group.
Short-term employee benefits
These amounts include fees and benefits paid to the non-executive directors as well as all fees, salary, paid leave,
fringe benefits awarded to executive directors.
Post-employment benefits
These represent the cost of superannuation contributions made during the year.
Share-based payments
These amounts represent expense related to the participation of directors in equity-settled benefit schemes as
measured by the fair value of options granted on the grant date.
Further information in relations to key management personnel remuneration can be found in the directors’ report.
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23. Related parties (contd)
Individual directors and executives compensation disclosures
Information regarding individual directors' compensation and some equity instruments disclosures as required by
Corporations Regulations 2M.3.03 is provided in the Remuneration Report section of the Directors’ Report.
Apart from the details disclosed in this note, no director has entered into a material contract with the Group since the
end of the previous financial year and there were no material contracts involving directors’ interests at year-end.
Key management personnel and director transactions
A number of key management persons, or their related parties, hold positions in other entities that result in them
having control or significant influence over the financial or operating policies of those entities. A number of these
entities transacted with the Company or its subsidiaries in the reporting period. The terms and conditions of the
transactions with management persons and their related parties were no more favourable than those available, or
which might reasonably be expected to be available, on similar transactions to non-director related entities on an
arm’s length basis.
The aggregate value of transactions and outstanding balances relating to key management personnel and their related
entities over which they have control or significant influence were as follows:
Key management personnel and their related
parties
Directors

Transaction

Transactions value
year ended 30 June

Balance outstanding
as at 30 June

2015

2014

2015

2014

$

$

$

$

Mr Miles Kennedy and
Mr John Hutton – The Bagot
Road Property Partnership

Office rental expenses

90,679

88,038

-

-

Mr Miles Kennedy – The
Bagot Road Group

Payroll management
fees

24,147

44,319

-

-

410,163

-

150,000(i)

-

2,500
527,489

15,000
147,357

150,000

-

Consulting fees
Mr Royce McAuslane – Karo payable prior to
Consulting Pty Ltd
appointment as a
director
Mr Thomas Mann
(i)

Share issue costs

Subsequent to year end Karo Consulting issued a credit note to reduce the balance of outstanding consultancy
fees by $30,000.
An amount of $90,679 (2014: $88,038) was paid to The Bagot Road Property Partnership, associated with
director Miles Kennedy, relating to office rent and associated costs during the period. An amount of
$24,147(2014:$44,319) was paid to the Bagot Road Group Pty Ltd, a company 50% owned by director Miles
Kennedy until 31 May 2014 and thereafter wholly owned, being disbursements made by Bagot Road Group
Pty Ltd relating to the provision of contract staff including a director Albert Thamm, payroll and BAS
services. This contract arrangement with Bagot Road Group Pty Ltd was terminated on 1 December 2014
when all staff were transferred to the RNI NL payroll.

24. Commitments
Exploration expenditure commitments in respect of tenement holdings

Payable not later than 12 months
Payable between 12 months and 5 years

2015
$
3,109,600
5,901,920
9,011,520

2014
$
3,336,860
11,827,680
15,164,540
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25. Events subsequent to reporting date
Subsequent to the reporting date the Company released the following ASX announcements:
On 7 July 2015 RNI announced a Board restructure following the resignation of Managing Director, Royce McAuslane.
On 9 July 2015 RNI announced bonanza gold results at the Starlight Gold Complex.
On 17 July 2015 RNI announced results of the General Meeting whereby the issue of convertible notes was approved.
On 31 July 2015, RNI announced it had signed a binding heads of agreement to sell its gold assets to Metals X Limited
(ASX: MLX), subject to the finalisation of legal agreements, approval from RNI shareholders and other regulatory
approvals. The gold assets to be sold to Metals X include the Grosvenor Gold Project, the Horseshoe Project and part of
the Peak Hill Project. RNI will retain the Forrest copper discovery, while Metals X will have a first right of refusal on any
future sale by RNI of its copper or gold assets. In consideration for the gold assets, Metals X will issue RNI with 18
million new fully-paid Metals X shares. Metals X will also advance RNI $300,000 as an interest-free convertible loan to
provide the Company with working capital during the sale process.
On 5 August 2015 RNI announced the new Copper-Gold exploration program at Doolgunna.
On 7 August 2015 RNI announced the intention to embark on capital raising to fund exploration.
On 10 August 2015 RNI made a debt repayment of $1,000,000 to Taurus Funds Management.
On 17 August 2015 RNI announced that it had received $300,000 from Metals X as an interest free to loan as working
capital to complete the sale of its gold assets to Metals X. RNI intends to convert the loan to a convertible notes
subject to shareholder approval. The conversion price for shares would be at a $.02 per share.
On 26 August 2015, RNI announced it had signed an agreement with Taurus Resources No 2 Fund (Taurus) paving the
way for the orderly sale of the gold assets to Metals X, as detailed in the ASX announcement of 31 July 2015. The
agreement included fixing the amount owing to Taurus by RNI at $23 million, remain interest free until 15 October 2015
and extending the repayment deadline to 30 November 2015. The loan amount can either be fully paid in cash, or at
least $20.5 million in cash and the balance of up to $2.5 million by issuing RNI shares. Any interest accruing after 15
October 2015 may also be paid in RNI shares.
The agreement gives RNI the flexibility to repay the Taurus debt via a combination of proceeds from a planned nonrenounceable entitlements issue to raise approximately $5 million, the issue of RNI shares to Taurus for up to $2.5
million and the orderly sale of the 18 million Metals X shares.
The sale of the gold assets to Metals X will enable RNI to refocus on its ~1,300km2 exploration portfolio including the
Cashmans, Morck’s Well and Doolgunna projects and the Peak Hill copper interests.
In conjunction with the sale, it is proposed that RNI will purchase from Metals X the Chunderloo copper-gold project at
Meekatharra for a consideration of 25 million new fully-paid RNI shares, providing additional scale to RNI’s copper
exploration strategy.
On 22 September 2015, RNI announced that GMP Securities Australia Pty Limited had underwritten $5 Million of the
RNI Entitlements Issue being offered to shareholders on a 1 for 2 basis at $0.015 per share to raise approximately
$5.4million before costs.
Net assets with the 30 June 2015 carrying amounts listed below have been identified to be sold as a result of the
agreement with Metals X.
$
Exploration and evaluation (Gold tenements)
18,165,907
Project development
4,207,855
Plant and equipment
7,796,883
Motor vehicles
65,887
Inventory
706,166
Environmental provision
(9,047,646)
21,895,052
Except for the events noted above, no other material events have occurred subsequent to the reporting date.
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DIRECTORS DECLARATION

1.

In the opinion of the directors of RNI NL
(a)

2.

the consolidated financial statements and notes, set out on pages 18 to 46, and the Remuneration report in
the Directors’ report, are in accordance with the Corporations Act 2001, including:
(i)

giving a true and fair view of the Group’s financial position as at 30 June 2015 and of its
performance, for the financial year ended on that date; and

(ii)

complying with Australian Accounting Standards
Interpretations) and the Corporations Regulations 2001;

(including

the

Australian

Accounting

(b)

the financial report also complies with International Financial Reporting Standards as disclosed in note 1(a);

(c)

there are reasonable grounds to believe that the Company will be able to pay its debts as and when they
become due and payable.

The directors have been given the declarations required by section 295A of the Corporations Act 2001 from the
Chief Executive Officer and Chief Financial Officer for the financial year ended 30 June 2015.

Signed in accordance with a resolution of the directors.
MILES KENNEDY
Dated at Subiaco this 29th day of September 2015
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